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ABSTRACT 

The National Longitudinal Study (NLS) i,s a iDng^terni 
program designed to determine what happens to young adults after they 
leave high school, as measured by theic sq^bseguent eciucational and 
vocational activities, plan s, aspirations, and atti tude at various 
points in time* The second followup survey, which is reported here, 
began^in October I97ii and ended in Apr^il 1975. There were 20,872 who 
completed a Second Follow-Up Questionnaire?* Of those who compLetsd 
the First Follow-Up Questionnaire, 9^**5 percent also participated in 
the second followup survey. Statistics from both surveys were 
weighted to provide estimated values foe the total population and 
were computed and tabulated for different subgroups classified by 
sex, race, socioeconomic status, acSaBetnic ability, type of high 
sCi^ool program, and region; and^ some two-way cross- tabulation s of spx 
and race with each of the oth'sr variaoles have boen lone. 
Specifications of these classification variables are contained in 
Appendix ft^ The information presented in this capsule report is base1 
mainly on the second followup and inclines what the graduates are 
doing now, persistence in post*- secondary education, participation in 
■jobs, and family and commun ity li f e. Th** Second Follow- Up » 
Questionnaire is aDoenipd- fRC) 

DocuiTients acquired l>y LHIC includt* many informal unpul^lishod m<iterials not <iv<iJlablo from othf>i sourt.i-s 1 li- I'j^jy 

offort to obtain the bf>st copy availabh. Mf^vt-rthfiloss. itoms of ma'tpnal r^^producil^ilily arc often encounterf.ii .liiu tJd ils,' tLc 
quality of the microfjche anJ Utirdcop/ reproductions LKIC rnak* s a^dJlabh' yia the EKIC Document Reproduction r>crjiLt. ^LIDK^), 
EDRS 13 not responsible^ for th' q^j^tlit/ of thr oru;piiial document R^^i^r.jdu^tiuds sui>pUefJ l>y EDRS are tJi* hf>st thai c.in Iji tuad\; from 
the originciL 
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follDwup survc> ilie National Lont^tndiiul Sind> the ihgh School Class oi 1972 

The percent;]^ oi eljss ol >P>72 members aiieiiding post£ec^>ndai\ seh<)ob and 
collcg;es dropped from 55 to 40 potcent between October W72 jml October 1^74. 

-01" those who entiiMed a 4-year nistitutiofi in 1972. 23 ptj^cent were nt) longer in 
' sehool in Octobei 1 074. Of those whf> Loitered a 2a ear eollege in 1072, 30 percent 
had dropped out of scliool altogether b> O^-tob^^r 1974. 24 [>ercent liad transfvitcd 
to a 4-yeat nistitiition, 23 percent were still enrf>l1cd m ^ 2'year eollege, arid [3 
pereent had completed a program. 

J 

Abou^ twfhthirds of class of 1072 members were working at cither full- or part-time 
jobs as of October 1974. abont 6 peret^nt were unei^iloyed, and 27 percetu \vi:re 
not m the labor force. Most of the latter group wire either liotneiiukeis or attend- 
trig eollege. 



Twiee as many Blacks as Whites who weie unemployed m October 1073 were stili 
lookmg for work a ^ear bter. 

Only one ni four of all employed persons had jccx'ived formal education f^ot 
counting on-the>]ob trammg) to<J»^ theknid of wgrk at which *Wicy were einplo>ed 

As of October '1 074, 17 peECciit of all males and 32 pereeni of all females were 
martied, while 8 petcent of nu.'n atid 16 petccfft f)f the wuinen had one or more 
clnldreiL 

A ^Ovi} nurrMgo vUid himil\ life w^s rated js a m(Ve tnipurtafit gf^al in hlV than any 
other goal, rising shglitl) m imponanee stnte |*H^ when the iei>pi>ndcnts were still 
til lugi) school Nearly all pther hte gfuU had declined in importaiue. r-f>r ocaniple, 
the pioportum ol males placing a higli valui' f>n ''liavmg h>is ot ntone>" dropped 
troin 26 percent in 1072 t^* lb percent m 1074. * ' ^ 

Seventy peietfin vi all peisoris were legistered ty vote at the time of the second 
^»!hj\vup surve\ . Kejystering to vot^ was lar more Jfii>cl\ assov^iated with Vademii 
ahilits {.Ls nicjsnred by tost pefti^niMiKe) than with eithei u^e oi so^Kil t^lass 
bat-kgrijiind^. 
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FOREWORD 

The National Longitudinal Study of the Hi^ School Clas$ of I912 (NLS) was de^ 
' signed to provide an on^mg and updated data base containihg^tatistics'on a national 
sample of seniors as they iiiove out*of the American high school system into the critical 
yetrs df early aduIthoodJtbegan with a group^admirilstered survey of these young adults 
conducted in sprang 1911 prior to their leaving high school This was followe^l by a series 
. of periodic mail and personal interview fotlowup surveys. The first followup survey was 
oonducted during the period October 1973-^April 1974, and the second was conducted a 
year later dtiring the period October 1974-April 1975.Thepurpose of these surveys was 
to obtain ii^ormation about the basic educational and vocational activities of young 
adults in October 1^72, October 1973, and October 1974, and their continuing or revised 
plan^, aspirations^ and attitudes. The data collected fjrom the in^schcpl and^followup 
* surveys have been merged and processed. Pteliminary results are being presented in a 
senes of reports, designed to highlight selected findings in educational, career, and oc^^ 
pational development.. 

^ tliis report (one in the serks), taken from th^ analysis of responses to the survey, is a 
summary of £ome descnptive Information about the education, work^'and family and 
community zctiWties of these young adults since leaving high school. There Is^a concen^ 
tiation on persistence in education and participation In jobs because, among Ihe many 
other issues which could be addressed with the NLS d^ata, these factors seem to have the 
most pervasive, important, and meaningful impact on the lives of young adults. Ilie 
family and community life focus rounds out this descriptive summary of these young 
dduhs as they move into the American mainstream. - ^ 

^ Many details are not included in this report since purppse Is to highlight and release 

'some of the preliminary findings. Readeis^who are interested in more complete statistics 
should refer to tl^ Tabular Summary of First Followup Questionnaire Data(S/N 017^ 
080*01647-8) and Tabular Summary of Second Followup Questionnaire Data (to be 
published in ERIC). Both summaries contain weighted percentage tabulations of 
responses to all questions for the total and 92 important subgroups. 

^ * ■ ^ Elmer F. Collins^ Chief 

Matjone O. Charulter, Director * , Statistical Analysis Branch 
Division of Statistical Information ^ 

and Studies , 
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INTRODUCTION 



The National Longitudinal Study^NLS) is a long- 
term progiaiD designed to det^mine what happens to 
young people after they leave high school, as mea- 
sured by their subsequent edueational and voeatioiial 
activities, plans, aspirations, and attitudes at various 
po'Qit^in.titne. From these individual histories, one 
will be able to relate this inforrmtion to eaelt set of 
prior experiences as well as to penonaland biograpln^ 
cal charaeteristics. Tlie uhimate purpose ofNlSisto 
gain^etter insight^ into the development of students 
as they pass through the American e<lucational sys- 
tem and to develop an understanding of the coni^ 
plexity of (aetors associate<l with individual eduea^ 
tional and career outcomes. 

Following an extensive period of planning, wltielt 
ineluded the.destgit and Held test of survey instra- 
mentation and proeedures, the full-scale study was 
initiated in spring 1972. The sample design provided 
for the selection of over 21,000 seniors ^rom 1,200 
high schools, Tlte resuUing sample of nearly 18,000 
seniors frQm more than hOOO public, ;?rivate, aitd 
church^affUlated high schools provided varying re- 
sponse rates for indi^dual basc^year data colleetioii 
forms. Each participatiitg student was ex;?eeted to 
complete a Stu<ient Questionnaire and to take a 
69-fninutc test battery. Survey administrators were 
asked to nil out a record information form for eaelt' 
student," as well as a School Questionnaire which pro- 
vided information about the schoofs prbrgraln^, rc^ 
sources, and grading system. lr> addition, school oouii^ 
selors coinjtleted a special questionnaire desigtiec\to 
provide data about their trainittgand experience. The 
base*year iUrvey's key form, the Student Question- 
naire» was completed by 16,68^ seniors. 

The first followup survey began In October 1973 
and ended in April 1974. Added to the base-year 
sample were more than 4.450 seniors from the class 
of 1972 in about 250 additional schools that had 
been unable to parttcipate earlier, as well as over 
1,000 stud^ts who had been classtfied as base-year 
nonpanicipants. This brouglu tlie total first lollowup 
sample to more than 23,000 potential respondcniv 
There were 21,350 sample members wlio completed a 
First Folk»w-Up Questionnaire, 69 putccm t>> mji) 



aitd 31 peicent by person::l interview- Of iht-' 16,683 
seniors who completed a Student -Ques^ nnaire, 
15,635 took pait in the first followup survey-a 
sample retention rate of 937 peieent. 

The second followup survey began m October 
1974, wlten forms were sent to 22,364 potential re- 
spondents, and ended in April 1975. There were 
20,872 who completed a Second FoIIow^Up Ques^ 
tioiinane, 72 percent by mail ancj 2^ percent by per- 
sonal miervtew. Of the 21,350 jTersons who com- 
pleted d First Fol low-Up Questionnaire, 20,194(94 6 
percent) also paitKtpated in the second followup sur 
vey. 

The sample statistics of both Fitst and Second Fol- 
low'Up Questtonnairc responses wer^* weiglued to 
provide estimated values for the total poi>uirnon. 
>VeigIited estnnates also liave been computed and tab' 
ulated for different subgroups classified by sex, race, 
soeioeeonomtc status (S£S).avadenne ability, type of 
Ingli school program, and region, and some two-way 
cross- tabulations of sex and race with each of the 
A3ther variables have been done. Specifications of 
:hcsc elassificatioit variables eatt be found in appendix 
A. 

^ Locating sample members and obtaining responses 
by mail or personal interview in a longitudinal survey 
of tlti^ size IS complex and time consuming, in both 
the hrst and second followups, the data collection 
activUies K'quired over 6 months. For titis reason 
most of the infofnmtion gathered periaiitutg to^ob£, 
scltooluig, and fanidy life was keyed to specific points 
in time, in the Hrst followup, these were the first 
week of October 1972 or just 4 months after most of 
tiie seniors had graduated from High school, and the 
fust week of October 1973, a year later. In the sec- 
ond followup, most questions were keyed to the first 
woek or October 1974. 

TIk' information presented in thi!^ capsule report is 
based mainly on ihe second lolbwnp and, thus, gen- 
erally rcters to the October 1974 date. However, 
sf>mc statistics have been analyzed m relation to the 
lirii Ifllowup dait*^ (such as in ilie secrion at pcrsis- 



tencc in coUtgc) and chcreb> make use of the longi 
tudinal nature of the survey,^ The sii^iiifi^;aruc of 

'£i:imalcs m thi« ttpon tcHcci ipccuit eilottv tidxt^r 
the itmount of missing data oxi acrivit) stales stid cbisiilci* 
tioT) vafjabkt; hcticc^ they ina> v;tf> i^^mcwhat tTom i>tv- 
viously reported estimates TegaiUing pnof surveys. 



tbe^ fifidings, and uf other followup sUtistics not 
discussed in Uns report. >xi]1 be greatly enhanced 
when they are analyzed hi more detail and m Telatiun 
to the base-year data as well, hvdepth analysis ol tlus 
kind rs m pTOgress and will be presented in subse- 
quent reports. 
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WHAT ARE THEY DOING NOW? 



The first icem that appeared iti the Second Poil^w- 
QuesUonnair^ asked "What were you doing 
first week of October I914t* Respondents were in* 
stnicted to check as many categories as applied from 
a list of preco<fed activity states. A comparison of the 
major activities of ali^respon dents reported for Octo- 
iber 1974 and respondent activity state variables de- 
veloped from items in the First Follow-Up Question- 
naire revealed the following: ' 

- yhereas in October 1973, an estimated 65 per- 
cent of the class of 1972 were employed in full- 
or part-time jobs; only sligtUly more, 68 per- 



cent were working for pay a year later m 
October 1974, 

- Among those noi holding jobs in October 1973, 
one out of five was looking for work. The pro- 
portion remained unchanged in October 1974. 

- The percent enrolled in some kind of postsee- 
ondary school or college dropped subscantially» 
from 46 percent in fall 1973 to 40 .percent by 
fall 1974, 

As noted in table I, there are some sizable race 
and sex differences as well as sinntaritles in che 1974 
responses. For mstance,Mnosi male^and Temales wtre 



Table K-October 1974 activities states, by race and sex'' 



Aettvity states in 
October 1974 




Male 


s 


Females 


AH* 

persons 


Whites 


Blades 


Hispanics 


Whites 




Hispanics 








Percent in aciiviiy 






Working for pay at a full- 


















73 


,71 


79 


63 


S9 


62 


68 


Taking academic courses at a 
















2- Of 4-year college : 


3S 


26 


27 


33 


29 


■ 23 


34 



Taking vocational or technical 
courses at any kind of school 
\or college 

On accivo duty in the 
Armed Forces 



Hojnemaker 

Temporary layoff from work, 
looking for work, or waiting 
to report to work 



Other - 



8 

r 

J 

5 



Respondents , , '. 8,036 



J5 
0.4 

\ 

M 

I.2t8 



10 



29 
/ 

8 S 

: 4 

Number 

4S0 8,052 



6 

25 

I i 

4 

1,640 



0.4 

33 

7 
4 



5 

t5 

6 
4 



4SI 20,«S7 



— f ' 

^SifiCC sottic respondents miiicalcd more than one acUvityi column totals do not add to 100 percent 
^^Include^Americtin Indians, Asiati Anicncans, and oihur cdinic groups as wcH as p<:ffons not ciassifiiibtc by cthnu pr^ 
berihip ot sex, 
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employe4 in Otlober 1974, allhough ihe+ratus for 
males weie uniformly higher within each race* 

While only an estimated six percent of the class of 
1972 were enrolled in vocational or technical courses 
in '1974, many more were stiir taking academic 
couTsei^The latter varied considerably though across 
groups. Within both sexes> the rates oPattendance in 
academic programs were substantially higher for 
Whites than for either Blacks or Hispanics. Within 
races, males had slightly higher rates of attendance, 
except among Blacks where the rate was siightly 
hij^r for females. 

Not surprtsingly^ the most pronounced sex differ* 
ences in basie activities were p the military service 
and homemaker categories. Among males, propor* 
tionately, about twic« as many Blacks as Whites were 
on active duty in the Am^'d Forces in 1974. On the 
other hand, among women. Blacks were less likely 
than others to classify themselves as homemakers. 



Unemployment rates were twice as high for Blacks 
as for Whites; this was true for both men and women. 
Unemployment was htglier for Hispanics than for 
Whites, but not as high for Blacks. 

in summary, both Hispanic and Black males, 1 
years after high school, differed from White males 
mainly in regard to coUegje attendance (lower than 
average rates in academic programs), military service 
(disproportionately high numbers on active duty), 
and unemployment (again, higher than average rates). 
Among the females, Hispanics had the lowest ratesof 
college attendance, while Blacks were more fre- 
quently unemployed. Other than military service and 
homemaking, the activities of women differed fiom 
those of men mainly in terms of college attendance 
(except for Blacks, dightly lower fates) and participa- 
tion in the labor force (few^r working for pay). In the 
following section a more detailed examination of 
some of these findings is provided. 
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PERSISTENCE IN POSTSECONDARV EDUCATION 



The percentage of students attending somt tind of 
postsecondary school or coUege dropped^ from about 
.55 percent in October 1972 to 46 percent in October 
1973 to 40 percent in October 1974, As figure 1 
shows, the rate of drop in cnrolUnent was about the 
same for Whites, Blacks, and Hispanici 

The remainder of this section reports some basic 
statistics about the students'who entered coUege in 
fall 1972 and who persisted through October 1974, 
After graduation from high school, an estimated 30 
percent of the class of 1972 entered 4-year colleges in 
fall 1972 and about 15 percent enroilad in either vo^ 
cational or 'academic programs in 2-year colleges. An 
additional S percent were in vocational or techijjcal 
programs tit a variety of other settings at that time. 

FOUR'YEAR COLLEGE ENTRANTS 

Of those who entered 4-year institutions m 1972, 
81 percent were gtill enrolled a year later m October 
1973, '3 ^percent had transferred to 2'year coljeges, 
and 15 percent had dropped out. By October 1974, 



74 percent of the original group were siill enrolled in 
4-year institutions (including some who had re^ 
entered), 3 percent were attending 2'year colicgeSv 
and 23 ^>ercent were no longer in school 

The retention rates \\\ 4-ycar institutions varied 
more by race than by sex (see figure 2), Among 
Whitps who entered college in 1973, 74 percent of 
both males and females were still attending 4-year 
institutions in 1974, Among Blacks, the rates for 
males and females were 69 and 71 percent, respec- 
tively. Fewer Hispanlcs-^67 percent of the males and 
65 percent of the females- were p^rsisters. The largest 
percentage difierences within both sexes were be- 
tween Hispanicsand Whites, 

Social class, v?liicli may in part account for some 
of the above differences, also was related to college 
persistence. Grouping the students who entered 4- 
year colleges in 1972 on a composite index of socio^ 
economic status (SES) resulted in dropout rates by 
S£S quartiies as follows: 32 percent in the lowest 
quartile, 27 percent in the middle two quartiies, and 
\% percent in the higlicst quartile (see figure 3). 
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Figure 3.— Dropouts from 4ryear coHeges, by social class 
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TWO-YEAR COLLEGE ENTRANTS 

Dropout rates were aimost twice as high for those 
who entered 2-year institutions in fall 1972 than for 
tho;e who had entered 4*year colleges. By Ojctober 
1973, 1 percent had completed their course of study, , 
63 percent were still enrolled in a 2*year institution, 6 

.per|:«nt had transferred to a 4*yeat eollege, and 30 
percent had dropped out of school By October 1974, 
only 13 percent of the origina^gioup had completed 
their programs, whereas 23 percent were stOI attend* 
ing a 2*year imthution, 24 percent had transferred 
and were now enrolled at a 4*year college, and 39 

"Ikercent ^had lefi school without completing their 
studies. ■ t 

The attendance pattern for 2*year college entraiiis 
obviously was more complicated than that for 4*yeaV 
entrants because some students were in terminal pro- 
gramsSvhicli they completed while others transferred 
to 4*year institutions. The outcome percentages by 
race and sex for those who entered a 2*year posisec* 
ondary school or college in fall 1972 are presented in 
table 2, Students again were classified in terms of 
whether, they had completed a teuninal program b> 
October 1974, were stiif enrolled a 2*year institu*. 
tion, had transferred and were now enrolled in a 4* 
year college, or had dropped out of school altogeihet. 
Two major sex differences appear in table 2, First* 
more White and Hispanic females than males tended 



to complete their 2-year programs. Second* among' 
Blacks^ substantially more women than men were still 
enrolled jp 2*year insthutions (27 versus 16 percent) 
while more men than women liad dropped out of 
school (54 versus 44 percent). 

Race' differences in t^ible 2 arc more niarked. fits- 
panics were much less likrty than Wliitcs eitliei to 
have completed their course of study or to liavc trans* 
ferred to a 4*year college, and were more likely than 
Whites to still be enrolled tn a 2*ycar msthution. 
Blacks generally fell between these groups* with one 
exception: Black males had the highest dropout rates 
of all groups, 54 percent. 

Again social class may explain these differences to 
some extentv By SES quarttle, the dropout rates 
among students who entered 2*year colleges 4vere: 4f7 
percent for the lowest quartile, 40 percent for the 
middle two quartites, and 33 percent for the higliest 
quartile (see figure 4, page 8). , 



SATISFACTION WITH EDUCATION 

Most respondenis were satisfied with'the educa^ 
tioh or training they had received over '.he past yeat 
(see table 3). Only about one' in ten was dissatisfied 
with his intellectijal growth, the developnienl of work 
skills, or the quality oj teachers, school facilities and 
euhural activities. Slightly more were dissatisfied with 



Table 2.-0utcomes of 2-ye3r college entrants, by race and sex 



Educational status 


Whhes 


Blacks 


Hispanics 


as of October 1974 


Maies 


Females 


Males 


Females 


Males 


Females 



A II 2-year 
entrants* 



Percent enrolled 



TOTALS 


100 


100 


100 


100 


100 > 


100 


100 




1 1 


18 


14 


' 27 


5 


9 


!3 




24 


20 


16 


38 


'40 


63 




27 


25 

t 


16 


20 


1 1 


7 


24 


Dropped out of school 


39 


37 


54 


44 


47 


45 


39 










^Number 
178 










1.244 


1.135 


135 


102 


83 





'Include^ American Indiana. Asian Amuncans. and aihcr eihmc j^oups* as well as persons not cla^ssiHed tiy oihnic group ineni- 
ber jhip or soc. 
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their course curriculMni and the social and intellectual 
life of th^ schools or colleges they attended. MoM 
dissatbbctlon, tbout one in five students, was ex* 
pressed agsfinst the kind" of counseling or job-placc^ 
Aem^aid received (oT not received). 



Sex and race dUYerenccson this question were not 
paiticularly marked, althougli females were' uniformly 
more satisfied than males with ever> aspect of their 
postsccondar> education. Blacks and Whites differed 
ver> little, and there was no definitive pattern to the 
resuh3. 



Ff^re 4. -Dropouts from 2-year coMeges, by SES 
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Tabic 3.-Satisfaction with education* \ 
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Item 


Total 


Satisfied 


Neutral 


Dissali^ied 






Percen t - resp o n d ing 




My intellectual growth 


100 




9 
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The sbility, knowledge, iind personal quahties 


100 


fJO 


<) 


II 




loo 


75 


1.3 


12 


The buildings, Jibrary, ti<luipiTientf ete 


100 


7.1 


15 


12 




loo 




i: 


U^ 


The social life 


lOO 


65 


20 


15 


The intellectual h& of the sctK)ol 


100" 


56^ 


, .10 


14 


Cultural aetivtlies, music, art, dramm^etc 


100 


. 50 " 


.18 


12 




100 


32 


47 


21 



«The question asked,"^\Jth rcgarJ la>uuiciJuv4lKm<)nd iNinjng Jurmg ih^ puit Jcjr. hojf w/^j^/W j^^i^hok arc >uu \m\U ll»t 
following?" The ongiiuL response c^tcgoiici *crc "\er> Mti^ricJ/' "Sorncwlul ^jhiriul." '"Ntutrjl ^jr upjntun." "Some- 
uhal dimiisOed/'' and "Very Jiisjn&licJ/^ Tlit nunit^t o( KsponJcnli upon wIikIi Ihs p«runtj{^i.i m Itui tabk ba^cJ 
varieifrom 10,148 ij/lfl.236. 
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. Returning to the item ob counseling or job place- 
ment» not only were respondents least satisfled with 
this atea of the educational experience bm the leV^l 
of satisfaction exptessed seemed to be retatjed more 
,to the^^^cademic ability of the respondents than to 
atiy other factor exainlned in this analysis* Qnly 24 
percent of tho respondents in the highest ability quar^ 
tSe comparefi to 45 percent of those in the lowest 
qtmtOe were satisfied with the counseling or job-' 
placement aid provided by their school or college. 
(See'figutt 5,) , 

This finding lends itself to several inttrpietationi. 
It could be that students with lower academic abili- 
ties (and who presuniakly would be having more difS^ 
ctilty in school) indeed were receiving counseling, 
while others tend to be i^red. It may be, however. 



that the* more able students were less likely to seelc* 
^oiti help or advice (if they did not need it) and th^ie^ 
foie had nothing about which to be Either satisfied <^r 
dissatisfied. The data tend to support the latter inter*' 
pietation: 54 percent of the h%h ability students 
'were neutral or had no opinion on this item a^ com- 
pared to 36 percent and 46 percent for those in the 
low and middle ability quartilcs, 

'High and low ability students actually diffcied 
very little in terms of being dissatisfied with their 
counseling or job placement. The figures were 22^and 
,19 percent, respectively, for those in the upper and 
. lower «quartiles. Thus, the loW^sitl^e response of 
higil^ ability students on this i'etii pmly reflects the 
faa that many more of them siii^ly were neutral or 
hadno opinion on the subject. 



Figure ^-Satisfaction with counsetin9ar>d iob placemenT, by ability 
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PAHTICIPATJON IN JOBS 



It was nientioned earlier that aA estimated 68 per- 
cent of the elass of 1972 were workingat either ftdl- 
or part*time jobs'^as of October 1974. In addition, 6 
percent were looking for w^rk on temporary layoflf 
of waiting to ceport to work. The remainder (about 
27 percent), who were either homemakers dr attend- 
ing college, ^le'not in the labor force. This section 

>je^r^ the occupationil status and movement of in'^. 

^dividt^al'sdn'^d <]^t of jobs and whcre'they received, 
their training. 



OCCUPAtiONAL STATUS 

Th^ foDcwing materm on occupational status ap-^ 
plies io all persons in Hie labor force irrespective of 
.their student status or whether they were working 
full or part tinie, \t should be noted that some of the 
findings, sucli as the relatively low percentage of per- 



sons employed in professional and managerial posi- 
tions (9 percent of the workers), reflects both the 
fact that many of the job holders in these tabulations 
were combiiung their college studies with work and 
that- others not Included in the tabulations were full- 
time students'who in a few years would obtain the 
kinds of credentials that could qualify them for 
higher^status jobs. As a consequence, the distribution 
of the total sample across occu'pational categories is 
probably of less interest than a comparison of the' 
dtstributions for different race^by^sexsubgroups.^ . 

Table 4 shows that for both males and femaleSj 
Blacks and Hispanics tpded to be under representee} 
In professional and managerial jobs. Looking only at 
the males. Blacks and Hlsp^nic^ also tepded to be 
somewhat underrepreseutcd m the skilled trades 
(craftsmen), while Hispanics were overre presented in 
clerical and sales j«bs; Blacks, as uored earlier in this 
report, were markedly ovcrreprescntcd in^he milita'y 



Table 4. -Occupational status, by sex and race 



Occupational status 
as of October 1974 


Males 




Females 


\ 


All 

worker! 


Whiles 


Blacks 


Hispanics 


Whites 


Blacks 


Hispanics 








Percent employed 






TOTALS 


too 


too 


100 


. 100' 


flOO 


100 


100 


Professional and managerial 


II 


* 6 


& 


8 


5 


5 


9 


Clerical and sales 


15 


16 


30 


58' 


' . 55 


^8 


35 




19 




14 


. 2 


2 


3 


n 


Operators, service workers, farmers, 
















45 


49 


48 


30 


. 36 


24 


. 39 




10 


17 


10 


1 


I 


0.4 6 










Number 






Respondents 


5.927 


857 


358 


5,103 


927 


278 


I4.f28 



MncJudesAmeiicanlnduns. AsLtn AinerKans, ami othu tthniv gii>iJpsa& ^^«n j&pviMfn&not vlaSMftt^J b> cthnK t^F^up rrtcinbci- 
ship jar s^. 



, •enice.^lhfi t^oit tiotiblc race diflci^nce for females 
wii the difpioportionately high number of Hispanics 
in ckricd ind «dts jot». 

Sex difTerences in occu^tional status were much , 
lug^r thin the race difTerenc^s just mentioned' 
Withia all races, young women wer^ working pre* 
dominaotly in tradijicnal^ "female'' occupations^ 
clerical and sales (sec tGbl?4). All oth^r major 
oc^pational categories in the tabul3tii5h& showed 
tower proportions of v;omen than men/ 



LOOKING WORK 

Th^ generat pattern of movennent of individuals in 
and out of thf labor r/iarket between 1^73 and 1974 
may be described 'as follows: Of lk>se workmg in 
October 1973, 70 percent were still working as of 
October^ 1974, 5 percent became unemployed, and 25 
percent had dropped out of the labor force. Of those 
looking for work in October ,1973, 49 percen! had 
foqnd work by October 1974> 12 perfcent were still 
unemployed, and 39 percent had^drop^ ovt of the 
l^bor/orce. 

Thus^ whUe the proportion drthe total weighted 
sample classified 3s unemployed was not very large in 
either 1973 or 1974> only about one in ten of those 
unemployed in October 1973 remained unemployed 
in Oct(*er 1974^ On the other hcnd, only about one- 



half found jobs a year lat^. The majority of those 
who were unemplryed in 1973 ,and did not fmd work 
by October 1974 had'dropped out of tlic labor force; 
they either entered a college or other postsccondary 
institution or became homemakers . 

Of those looking for work in October 1973> 56 
percent of the mal^ as compared to 44 percent of 
the f^ales.were employed in October 1974> white 
14 percent and 1) percent^ respoctivfly^ were s!ill 
lookin^or work (see table 5). In contrast* 30 percent 
of the males and 45 percent of the females who were 
seeking employment in 1973 were neither employed 
nor looking for work in October 1974. This sex dif* 
ference was due almost entirely to the women who 
became homemakers between 1973 and J974 jind 
thus were no long&r in the labor force. 

Blanks uHi^mployed in October 1973 were less 
likely than either unemployed Whites or Hispanics to 
be employed in October 1974 (see table 5). As com 
pared to Whites, about twice as many blacks as well 
' as Hispanics were still looking (oj work in 1974. More 
Blacks than Htspanjcs had dropped out of the labor 
force during the year. » 

In October 1973^ the unemployment ratcsdid not 
vary greatly by region: Of ail respondents looking for 
woik, there were 6 percent in the Northeast, 5 per- 
cent in the North Central^ 6 percent tathe^outh, and 
7 percent in the West. When classified by region^ as 
shown in table 6, the percent of persons unemployed 
Mn 1973 showed'no marked change in 1974. 



Tabic 5,"Uiiemp!oymcnt between 1973 and 1974, by sex and race 



Einplwment status 
in October ^974 


Unemployed persons in October 1973 


Sex 




Race 




All 
persons* 


Males 


Females 


Whites 


Blades 


Hispanics 


* 






In percent ' 






TOrALS 


100 


100 ' 


100 


100 


100 


100 


Working at a full' or part^tfme job 


'56 


44 


53 


42 


52 


49 


Unemployed (looking for work, etc.). . . . 


* 14 


11 


9 


18 


19 


12 




30 


45 


38- 


40 


29 


39 








Nt nber 






Rt^ndents /■ ■ - N '■ 


608 


7S3 


834 


380 


92 


1.391 



^lndu<le»AmeficuiinJ|Uns Asfen Amer^nS And other ethnic groups as well as persons not classined by ethnic gioupmcmbcr- 
Of jex. \ ^ 



Table 6,-Uneinployinent 1>eJween 1973 and 1974, by region 



Employment status 


Unemployed persons in October 1973 


' in October 1974 


Northeast 


North Central 


South 


West 


'Ml persons* 








In percent 


* 




TOTALS 


too 


100 


100 


100 


* 100 


Working at a fuU- or part-time job 


46 


51 


48 


St 


49 


U;iemptoyed (looking for work, etc.). . 


13 




13 


12 


12 


Not in the labor force 


41 






37 


39 




Number 4 


Respondents ■. ^. . . 


' 303 


291 


491 


305 


1,391 ' 



*[nc{udri Atncncin Indian^ Asi^tn Atncric^int^ and other ethnic ^ups^tsw^H as persons not chssiHed by ethnic group member- 
ship or s«x* 



TRAININO FOR WORK 

Only an estimated 25 percent of the class of 1972 
wh<) were employed the first W;eek of October t974 
had received foimal instruction (not counting ort-thc- 
job training) to do the kind of work in which they 
were then employed. There were no marked differ- 
ences across subgroups such as race and sex, except in 
the case of liigh- school curriculum. Both men and 
women who had been in a vocational-tcclinival pro- 
gram were more likely *han those enrolled in either 
'an academic or 1 general .program to have received 
formal instruction for the kind of work they were 
doing. Jh6 total percent for thosein vocational pro- 
g[£ti\t were '32, for academic, 23 and for general higii 
school, 23. j 

When a^ke^ **Wherc did yoiJ receive this training?" 
a majority indicated a high sc^ol or a postsecoitdary 
^^cational-teclmical school (34 and 29 percent, re- 
spectively). An additional 12 percent listed a junior 



or cothmunity college, 10 percent listed a 4-ycar col- 
lege or university, 17 percent mentioned military ser- 
vice, and 18 p<^cent other answers. The rather 
law percentage who listed cither 3* or 4-ytar colleges, 
could have but did not necessarily reflect upon the 
nature of the relationship between higher cducatiori 
and work careers. At the time of the second foUowup 
wne:* these data were gathered , many studentsrwerc 
still pursuing tneir oouricsof study. * ^ ' 

Most persons who K^d received formal instruction 
for their jobs generally found it relevant to the kind 
of work they actually did. For example, 71 percent 
thought that they were able to apply most of what 
they had learned in school on their job and 75 per- 
cent ron^idcred go;ng to schc>ol and getting the train- 
a wise choice. In contrast, 31 pcrcefitsaid they 
could have gotten theiyjobs without the training, and 
^4 percent claimed tfi^y received tratntng difTcrent 
from the instructions given on the job. 
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FAMILY ANDJCOMMIINITY LIFE 



This section of the rcpuri prcscius statistical Hiitl' 
tngs on various aspects of family and community life 
that focuses* as m previous sccUuns* \>n sex ^nd race 
dtfTerences when pertinent, and may be of general 
interest. 



times as many Bla^Ks.as Wluies had children Among 
females, those with diildren were J 3 percent Whites, 
3^ percent Blacks* and 24 percent Hisp^nics Among 
maleSi thes<^ figures wero 6, 2] , and 13 perceiu, re- 
spectively. Given the depressant effects alone tJiat 
both earJy marriage and childbearing have on an in- 
dividuars lif^ chances (as shown in past siudies)t may 
^^^Jidp explain the lower levels of acltievemeut and 

^ , , / , \ . ^!^3^tainment 'among certain minorhy groui>s. particu- 

consistent wjtn past research, wonieii tended ^*>mruf\ 

marry earlier than men. As of October 1 974, 1 7 per- 



MARRIAGE AND CHILDREN 



cent of the males compared to 32 pe^eiit of the 
females were married. An additional 1 percent were* 
divorced and 3 percent were widowed or separated. 

The highest percent ''ever married/' 24 percent of 
the males and 43 percent of the feirales, was amojig 
Hispanics. On the other hand, more White females 
than Black females were (or had bfen) married as of 
October 1974, 35 percent versus 29 percent. In con- 
trasr, the rates for Black and White males were klenii^ 
caj, 18 percent in each group, 
, About one out of ten from the scmor class of 
1972 had had rhe first child by October 1974, Sex 
differences in birth rates, as in early marriage, were 
quite sizable. For example, women (16 percent) had 
one or more children, compared to 8 percent of the 
men* This pattern was found lor all races. 

Knee differences in birth rates were even r ite 
marked. For both rnal^ and females, abt^ut ihrte 



larly in postsecondary £biicatJon, 

Race differences m buth rates also ap[>e3red to be 
partly bu( not entirely a function of difference m 
ability, as measured by a composite academic ability 
index d'^nved from a battery oi lesis administered 
when the Respondents were still uif lugh schdtil. Con- 
trolhng for ability, a fairly strong Blacfc^Wlme differ- 
cnnal m the percent with children remained in the 
lowest and middle abihty quarnles, bur disappeared 
entirely Ki the up|)er quartile (^'ee tabfe 7), In the higli 
abihty quamte, only 5 percent of the Whnes and 4 
percent of the Blacks had children at ihis slage in 
their lives. 

RESIDENTIAL MOBILITY ^ 

' One out uf four respondents had moved between 
Oetobei 1973 and October 1974, i,e,> ihcy were no 
Kinder Jmrig in the same city ur Loimiiumty. N^'arly 



Table 7*-Pcrcenf with chftdren* by race aiul ability 





Race 




Abiluy quartllL' 


All 

persons** 


Lowest j 


Second and third 


llrghest 


Whiles . , . 








IO(5J5fi) 


5 (3, 504) 


10(I4,K5S) 


Blacks .... 






n (1,076) 


22 (469) 


4(61) 


:9(2,.ShV) 


' Hispanics , . 








15(211) 




I8(K>^J 



*Flguief in parentheses initKJK' Itn* numhcr ^^1 lespt^ndi^nti u|>i>n wIulIi pcr^i^'nijfM,'^ bjs<;d 
**[nc]udcf persons not ctjssittjhk i» ^bibtv 
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half of ihcse moves, 52 percem, were within 100 
miles of the onginal place of residence. Though ma]c^ 
tended to move longer distances than females (prob*' 
ably a function of military service), the frequency of 
their moves were nearly the same. Differences be- 
tween races, as, well as between regions, were ^n- 
exdHy negligibJe with respect (o both the frc*iueno 
and distance of moves. 



Reasons given for^ movirig ,also did not vary 
inarkcdl) by cither region or race. Howevtrr, they did 
vary b> sex- in two not surprising ways (sec table 8) 
While men were about twice as likely as woincn to 
have moved for reasons rclatcvi to their employment 
(often military moves), women were nearly three 
times more likely than raen to relocate h» order (o 
follow their parents or sPouse to a new location. 



Tabic 8.-Rcasons for moving, by sex 



Reasons given for moving between 


Sex 


All ^ 


' October 1973 and October 1974 


Males 


Females 


movers 


V 




Percenr responding 




r TOTALS 


100 


100 100 
' 17 * , -7 ^ ' 


Job orjob-related reasons, including military 
serviV 




Senooling or educationally related reasons 


33 


^1 


3: 


fMoved because parerus or spouse had 


10 


39 


20 




7 


9 






i: 


15 


13 




Number 


_ 






2.8^* 


5,419 


*lnclu4c$ personrnoi dassiflablc by sex. 









VOTING BEHAVIOR 

Figures on voter registration and voting behavior 
are reported in thts section. Seventy percent of both 
males and females were regtstered to vote at the^tiit^ 
of the survey. Somewhat fwer, 63 percent of the 
males and 60 percent of the females, had actually 
voted in a local. State, or national election prior to 
Oetobcr'1974. 

Differences m voter regjstratiori and in voting be* 
havior appear to be more a function of ability 
and social class background! than of race, Tor 

^ : 21 



example, among Whites, 50 percent of those in the 
lowest ability quartile compared to 74 percent in (he 
highest quanile had voted in an election (see fi^r 
ure 6). Among Blacks, the statistics were 50 pefcenl 
versus 62 percent, while among Hispanics thej^were 
'47 vcrsus^67 percent. Thus, in the lowest ability quar^ 
iilc» there essentially was no race difTercncetahhough 
in the highest qiiartlle. Whites were somewhat more 
bkely than either Blacks or Hispanics to exercise their 
riglu to vote* These differences, however^ are eon* 
sistently smaller than those found between ability 
groups. ^ 
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Figure 6. '-Percent ever voted In an election, by rac^^andiabilKy 



i 



70 — 



£ 60 



50 - 



40 



7A 



I j Lowest ability quartile 
|- j Second aiid third quartile 
. Highest ability quartile 



64 



50 



m 



67 ' 



62 



S6 



•&0 



I 




Whites 



Blacks 



Hispartics 



LIFE COALS * 

This section focuses joit sex differences and 
changes in the perception of "life goals between 197^ 
and 1974. Both in the base-y^ai survey and in the 
second followup, respondents were asked, *'How im- 
portant is eaeh of the following to you in your lifeT* 
Ten goals were listed (12 in the followup), with the 
options being ''very imf^ortaitt/' "somewhat impor- 
tant, and'^'not imponant." In table 9, the goalshavo 
been regrouped accordintu to whether they were 
judgied as more important bi the tnen, by the women, 
or a'bout the same by jp^lfand women in 1 974. 

in 1?74 finding the right person to marry and 
having a happy family life was rated J)y both men {83 
pereent) and women (87 peicent) as being the most 
important goal on the list. This goal^s ranked first 
also by the women (but not by theWn) in 1972 
when .the respohdefits were still in Itiglt scbool. At 
that time, being successful in one*s line of work^itd 
being steadily employed were thougitt to be more 
imponant to the tnen. Interestingly, between 1972 
and 1974 the only goats on the Sist to increase in 
importance concerned itiarnagei family hfe, and livmg 
close to one*s relatives. The percentage increases u^cre 
modest bl»t consistent for both males and females. All 
other IJnfgpals dropped m importance, sume ijuitc 
markedly! 



As would be ext>ectedf tlie males rated iii both 
years ;ill of the work^related items higher than d\d the 
females who were ({tore faiiuly oriented. Wles 
showed a nmked drop, liowever, h\ tlio value they 
placed on liaving lots of money (from 26 pereent in 
1972 to 18 percent in 1974). while females sliowed a 
sharp drop in the emphasis they |daccd on finding 
^teady employment (from 74 to 60 pereent). 

Having leisure time and being a community leader 
were also rated very important by the men, somewliat 
more than by the wo:nen. Both sexes, ihougli, placed 
even less value on community leadership in 1974 than 
they did iit 1972 (a drop from 15 to 9 percent for " 
males and from 8 to 4 percent for females). 

Men and ^i^iien rated all other items about equal 
in 1974. Twl years earlier, however^ substrir.tially 
more womin t^^n men had placed liigli value on 
**workrn^ ?o correct social and ecoitontic inequali- 
ties," 31 versus 23 j^jjcent. By 1974, ttiewoinenCl^ 
percent) had clianged their zmeliorative gVals quite 
markedly, bringing th«in In hue with those of the 
men (17 percent). 

Tile changes noted in this section i\9l2'T4) no 
doubt reflected events as&<jciJted ^uU the paftuular 
stage m their lives J t which we f<;und these >oung 
people. However, these changes cuulfi al:^ liJvc re 
/lected historkji events of a |>ohtical Cvoitoimc 



25 

IS 



nature ovct the 2 years ijndct mvestiganon, wlikh 
may tiive had cfT^^on the cotal popukuon and nuc 
just this age gtoup. Unfottunatety. it is noc aU^^s 



pu&^ibk even iu li^ngicuOiiial studies loson uut such 
I'accor^ a more Jccaikd analysis of these <iata, 
chuu^ ^ouM ihtovr aOOiiiunal liglu <>u the siibjecc 



Tabic 9,^Lifc goals in 1972 and J974, by sex 



Lire goats 


Males 


Femaies 


^ Aii persons 


1972 


1974 


1972 


1974 


1972 


1974 


— : ^ ^ 




Percent rated/'very ^portant^* 








HI 


HI 


7^ 




78 


Being abJe to find sceady work 


82 




/*4 


OX) 


/o 


67 


Having leds nfnioney 




I \> 


1 u 


V 


lt> 




Being 0 leader in my commi^nty . ' 








4 


12 




Having leisure limc to enjoy my own 














iJitetests 


** 




** 


55 


♦* 


58 


Finding the'right person tci nntry and 














having a h^ppy family iifc 








S7 


82 


85 


living ciosc to parents and Maftvci . . 


7 






12 




10 


Having strong rclationdnps 


80 








7*> 


7(» 


Being sble to yve my children beticr 














opporcunitics Chan I've had 


6? 




^7 


62 


^7 


6] 


Working to correct s^icial and ecomitnlc 














inequalities 




r 


.;i 


IH 


27 


17 


Getting away from this area ol ihc i-ouitcrv 


14 


H 


15 


7 


1^ 


8 


Having a good ujlucation 


** 


57 


«* 


5*> 


*^ 


58 



*The numbet of tespondirnis up^n M^hii^h \\\t pcrscnij^c^ in thu ubte jtt l>jM.a >m\^k \x\yi\i 9J(r i^ft nuks jnJ 9.9N lor fc 
males (t974 Hgutcs.^tnd ^om 6,97K lo 7,0)4 lor nuks jnd ^-21)4 TJbiXor kmJci 1 1'>7? rtfujt:^}. 
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SURVEY ERROR 



All percentages presented tJirougiiout the report 
are weighted population estimates. An unadjusted 
wetght for each of the selected students was calcu- 
lated ^ 3 reciprocal of the scliool sample inclusion 
, probability times the ratio of the number of seniors 
in a school divided by the number of sampled stu- 
dents in the s*"hoOh The sum of the unadjusted stu- 
dent weights IS then an estimate of the total number 
of 1972 high school seniors in the population, 

A weigtiting^class procedure was used to adjust the 
student weights for questionnaire nonresponse. The 
adjusttnfint involves partitioning the entire student 
sample of respondents and non respondents into 
weighting classes, li\ an attempt to achieve some de- 
gree of homogeneity, students were grouped with re- 
spect to the following survey classification variables: 
race, sex, high school curriculum, high school grades, 
and parents' educationv Thus, any differential rc* 
sponse rates for students in each of the weigluing 
classes are reflected in this adjustment. 

The percentages in this report are estimates de- 
rived from a sample survey. Two types of errors arc 
possible in sucii estimates-sampliitg and uon- 
sampling. Sampling errors occur because observations 
are made only Qn a sampk^ not on the entire popula- 
tion, Nonsampling errors can be attributed to tnauy 
sources— inability to obtain [nformation about all 
cases tn the sample, definitional difTicuhies, diffei- 
ences in the interpretation of questioiiSv respondents' 
mability or unwilhiigness to provide correct infoir^a- 
tion, mistaices m recording or coding data* and other 
errors of collection, response^ processing* coverage, 
and estimation for missing data, Nonsampling errors 
also occur m complete censuses. The accuracy of a 
survey resuh is determined by the Joint effects of 
sampling and nonsampling errors, ' 

The standard error of an esu mated percentage is a 
measure of the reliability of th^ estimate. It reflects 



the precision with wlucli an estimate from a particu- 
lar sample approximates the average result of all pos- 
sible samplesT^hich could be chosen according to a 
particular sampling scheme. The sample percentage 
and an estimate of its standard error permit one to 
const,uct interval estimates'with a prescribed coiifi' 
dcnce thaJ the interval includes the average result of 
all possible samples. Let us assume that all possible 
samples were selected in such a way that each one of 
titein was surveyed under essentially the same condi- 
tions. Then if a sample percentage and its estimated 
standard error are calculated for each sample, 

- approximately two-thirds of the intervals from 
one staf?dard error below the estimate to one 
standard above the estimate will tii<;lude the 
average value of all possible samples. 

- approximately 95 percent of Uie intervals fiom 
two standard errors below the estimates to two 
standard errors above the estimate will include 
the average value of all possible samples. 

- almost all intervals fr<*m lhi?e staiulard errors 
below the sample estimate to three standard 
errors above the sample estimate will include 
the average value of all possible samples. 

Thus, for a particular sample, one can say with 
Specified confidence that the average of all possible 
samples Is mcluded in the constructed Interval 

Approximate standard errors of <1uestionnaire per- 
centages for various numbers of responses are given in 
labic 10, They are averages of many such values cal- 
culated for First Tollow^Up and Second Follow-Up 
Questionnaire items. These approximations depend 
upon the closeness of the actual distribution of the 
statistics to the normal distribution. The normal ap- 
proximation o\ sample percentages is satisfactory ex- 
cept for small samples at d extreme percentage values. 
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Table 10. -Generalized approximate standard errors Un percentage i)oiit(s) 
of estimated percentages 



oatnpic 
size of 
bssc of 


Estimated percentage 


I or 


5 or 


lU or 


1 J or 


Zv or 


or 


or 




4U or 


tit x^*- 

4o or 




QQ 

77 


7^ 


on 

7U 




oU 


fj 


70 


c 


w 


cc 
JJ 


JV 


ioo 


M6 


2.55 


3.51 


4. IS 


4.68 


5.07 


5J6 


5.58 


5'.7a 


5.82 




250 , 


0 74 


1.61 


^ '>'> 


(-^4 


2.% 


.1 21 


.1..19 


3 5.1 


3.6.1 


.1 (>8 


A.70 


500 


0.52 


1.14 


1 57 


i.87 


2.09 


2.27 


2.40 


2.50 


2.56 


2.60 


2.62 


750 , 


0.43 


0.Q3 


1.28 


1.5.1 


1.71 


1.85 


1 .9(5 


2.or 


2.09 


2.1.1 


2.14 


1000 


0J7 ' 


0.81 


1.1 1 


I.a2 


1.48 


L60 


1.70 


1 77 


1.81 


1.84 


1.85 


1500 


OJO 


0.66 


0.91 


LOS 


L2I 


1.31 


I..1K 


1.44 


1.48 


1.50 


1.51 


2000 


0.26 


0.57 


0.79 


0.93 


1.05 


l.lJ 


!.20 


1.25 


1.28 


1..10 


I..11 


2500 , , , . 


0.23 


0.51 


0.70 


0.84 


0.94 


1.01 


1.07 


1.12 


1.15 


1.16 


1.17 


3000 


0.21 


0.47 


0.64 


0.76 


0:85 


P.93 


0.*)8 


1.02 


1.05 


1.06 


1.07 


4000 


0.18 


0.40 


0.56 


O.o6 


0.74 


0.80 


0.85 


0.88 


0.91 


0.92 


0,93 


5000 


0.16 


0.36 


0.50 


0.59 


0.66 


0.72 


0.7t> 


0.79 


0.81 


0.82 


0.8.1 


6000 , . . . 


0.15 


0.3.1 


0.45 


0.54 


O.OO 


0i>5 


o.<>y 


0.72 ^ 


0.74 


0.75 


0.76 


8000 


0.13 


0.2<) 


0.3') 


0.47 


0.52 


0.57 


0.60 


0.62 


0.64 


0.65 


0.(0 


10000 


0.12 


0.26 


0.35 


0.42 


0.47 


0.51 


0.54 


0.56 


0.57 


0.58 


0.59 


12000 


0.1 i 


0.23 


0.^2 


OM 


0.4.1 


04(> 


0.49 


0.51 


0.52 


0.5.1 


0.5.1 


16000 


0.0^) 


0.20 


0.28 


0.1.1 


0..17 


0.40 


0.42 


0.44 


0.4 5 


0.46 


0.46 


20000 


0.08 


0.18 


0.25 


0..10 


0..vi 


0..1*v 


0..18 


0..59 


0.41 


0.41 


0.41 
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APPENDIXES 



A. SPECIFICATION OF CLASSIFICATION 
VARIABLES 



B. REPRODUCTION OF SECOND 
FOLLOW-UP'QUESTIONNAIRE 
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APPENDIX A 



. SPECinCATION OF 
CLASSinCATION VARIABLES 



Six classtfication variables, used to define basic 
subpopulations of inteiest, are sex, high school pro- 
granv race^ geographical region, ability, and socioeco- 
nomic statm. The second foUowup sucvey tnctvdcd 
an effort to collect basic classificatii^n in^Oimation 
which had been reported as missing in prior NLS Cap- 
sule Descriptions, Signlflcant reductionF in missing 
data were achieved. 

Sixteen sample members were omitted from sex 
gjtoup comparisons because of missing classificarion 
data. High school program is. defined by three cate- 
gpries: general, academic, and voeaUonal- technical 
(agricultural occupaUons, business or office occupa- 
tions, distributive education, health^ occupations, 
home economics occupaUons, and trade or indus- 
trial occupaUons). The dassificaUon was based 
upon the student*s own indication of his or her 
high school cunicular program. If the student did^ 
n*t provide this information, the School Record 
information form, completed by the Survey 
administrator, was used as a backup source- of data. 
Twenty-seven respondents could not be ciassifjed in 
this respect, and they were excluded from analyses 
involving high school program gfoup comparisons. 
Ethnicity (the race variable) consisted of four catc^ 
gories" White, Black, Hispanic (i.e,, Mexican- Ameri- 
can or Chicano, Puerto Rican, and other Latin-Ameri 
can origin), and other (e.g.. Oriental American 
Indian^ etc.). Ethnic codes were missing from 19 
sample members. For purposes of these analyses^ re- 
sults vwre reported separately for Whites, Blacks, and 
Hispanics. The remaining category, a residual one, 
was too heterogeneous in ethnic mixture to allow for 
meaningful separate analyses and reporting. The His- 
panic group was relatively small (N ~ 90 1) and posed 
sample*size problems for'^ine of the analyses, but it 
was felt that this group was homogeneous enougit to 
allow for useful analyses. 

The NLS sample can be classified ijito one of four 
regions in which the respondent's high school was 



i,sCth, 



located: Northeast, North Central, Solith, and West. 
There were no respondents with missing region codes. 
The States or districts in each of the regions are listed 
below: 

1) Northeast (Maine, New Hampshire, Vermont, 
Massachusetts, Rhode Island, Connecticut, New 
York, Ntew Jersey, and Pennsylvania). 

2) North Central (Ohio, Indiana, Illinois, Michi- 
gan, Wisconsin, Minnesota, Iowa, Missouri, 
North Dakota, South Dakota, Nebraska, and 

^ Kansas). ^ 

IftSouth (Delaware, Maryland, District of Colum- 
^a, Virginia, Wet^t Virginia, North Carolina, 
^outh Carolina, Georgia, Florida, Kentucky, 
Tennessee, Alabama, Mississippi, Arkansas, 
Lo>ijsiana, Okialtpma, and Texas). * 

4) West (Montana, Idaho, Wyoming, Co^ado, 
New Mexico, Arizona, Utah, Nevada, Washing- 
ton, Oiegon, California, Alaska, and Hawaii). 
The general academic ability index was derived 
from four base^year **Tcst Book'* scores: vocabulary, 
reading, tetter groups, and mathematics. Factor anal- 
ysis of the test scores revealed a basis for constructing 
a composite score measuring general dailiy by form- 
ing an equall)^ weighted linear composite of these 
four tests. Each test added to the composite was stan- 
dardised to a mean of 50 and a standard deviation of 
10. This summed continuous ability score was then 
classified into a high, middle, or low category depend- 
ing upon whether the score was in the highest, middle 
two, or lowest quartOe. The cutting points for de- 
fming these quartiles were based upon a weighted es- 
timate of the test score composite standard deviation 
and the assumption that the weighted frequency dis- 
tribution was normall)^ distributed. However, because 
low socioeconomic students were oversampled and 
SES is correlated with abOity, more than 25 percent 
of the sample members fell into the lowest quartile of 
the ability composite. Tlie reason for this is that the 
weighted estimate of the t^uartde took into considera- 
tion that low SES (low ability) student^ were over- 
sainpled and gives an estimate of the population dis- 
tribution parameters fui the senior class of 1972. 
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HowveTt tince the sample was oveMcpitscnted with puted by u^iu^ ihe appropriate component mean of 

low SESOow ability) memben, it would be expected the subpopolation of which the respondent was a 

tbit mote mertiben of the sample itself would be in member These subpopulations were defined by cross* 

the lowtA quartile. Finally, a substantial number of classifying by race, high school prograjn, ajid apti* 

umple imirdMn (6|iS0) did not have test scores. tude. An SES score was computed by averaging the 

- Mo^ of Uie$e sample memben were from the **resur* available standardized compPrrents. This averag^c was 

vey^ group who did not originally participate during based upon both imputed and nonimputed compo* 

their senior year when testing was conducted in the nente for some individuals. However, in order for an 



Socioeconomic status (SES) is another derived in- havc^at least two nonimputed components avaflable. 

^ dex* The SES index was based ,upon a composite The continuous SES score was then assigned lo a 

scofc involving five components; father's education^ high, middle^ or low category depending on wliether 

mothef s education, parcntai income, father's occupa- it fell in the highest quartile, middle two- quartiles, or 

tion, and a household items index. Questions eon* lowest quarlile. The cutting pobits for the quartiles 

ceming these fiye components were asked in both the were based upon the population SES distribution esti> 

base*ycar Student Questionnaire and First Follow-Up mated using sample weights. Since schools located In 

^ Questionnaire. Valid responses to the appropriate low-income areas and schools with high proportions 

questions were av^able. These components were first of minority group enrollments were'oveisampled, 

subjected to a factor analysts that revealed a common more than 25 percent of the sanipie aiemben fell into 

-^foctor lAfith approximately equal weights for each of tlie lowest quartile. There were 205 individuals who 

'^the five components. Missing components were in< could not be classified by SES. 
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National Ctnter for Educational Statff^s 
Education Division 
Department of Health, Education^ and Welfare 
Wa$hfn9ton. D.C. 20202 



DIRECTIONS 



) 



This questionnaire is divided into the following seven sections: 

A. Genera) Information * . ^ 

6. Education&Training \ 

^ C Woric Efxperience 

D. Family Status " ■ * 

* E. Military Service ' " 

F. Activities and Opinions 

C- Background Information 

Start by ansmring questions in Section A. Vou will nee<(to answer .(htsfirst question in each section, 
but you may not need to answer all the questions in every secttcm. Vou may\be able to skip mqist of some 
sections. We have designed the questionnaire with special instructions in red beside responses which allow 
you to skip one or more questions. I^oltow these instructions when they apply tj^ you. j 

Read carefi0(y each question you answer. It is important that you follow th^ directions for responding, 
which are 



hed 



* (CircltHtnMyMappt^J \ 
t (Cirdt«wnu«hb«f«n««chliAt.) 

. Sometimes you are asked to fill in a blank^in these cases, simply write your respons^^ the line pro- 
vided. Where you are disked to circle a number make a heavy circle. Here is an example: 



Wh^ did you k«vt high kHooI? 

V 



(Cirdt em nvrnW oo mh liitt.) 
Mr NttMr 



Graduated \^ 2 

Eotercd college . ' ) .(0 

Wenttoworlf ^ 



2 



When you complete this questionnaire, please return it to: 

OPERATION FOLLOW^UP 
&M««rch THwigk )rt»trivt# 
PMtOHi<tB«x 13034 

RM«arch Triaogit Park, NeHh Carolinji 2770t 
A post*paid and pre-addrcssed envelope is enclosed for your convenience. 
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Section A: General Information 



FACTS ABOUT YOU IN OCTOBCfe 1«4 



WoiTkimg tof pay at a fulUtimeor pamimejob 
Tahimg academic onirscs al a two. or fow-ycar college 
Taking v'ocal tonal \>r technical courses at nny hind of school 
or college (for example. A>calior^L Irade. Iwiness or 
other careei ttaimng school i / 
On active duty in the Arntcd Forces tor serv ice ae^idemyi 
llontenmher . 

Temporary tay-off Crom Wiwk. fookin(i for work, or w aititiji lo 
report to work 

Other (describe* , ^ > 



tCirdt a« mtny «« applv > 
1 



^How^v^ld yowdetcHb* vour iiwim ^arttn as^f *h* tirttw—hol OctobT im? 

tCir<l«QAeJ 

Triv'ate house, apartment, or mobile hon>e 1 
Dormitory or apartment operated by a school or colh-jio 2 
Fratemjty or sorority hous(^ ^ 
Rooming or boarding house 4 
Military service barracks, on V<>aTd shjp. cte 5 
Other (de^cnbc ' ' ^ 



1 Wilh whom did Y0<* Hvt a« of th* fir^* yfMli of Ottobtr 1»74? 

I)y m>'self 

With my parents 

W>th my husband or wife 

With parents and husband or wite 

Wjth other relatives 

With personisi not a'lated to me 



t 

2 

1 
4 

S 
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Whkh of ttw fdllonrfn^ b*lt dttCnb«l th* 1oc#ti4n of th* pUct whfr« you Ijved in th* fim wf — h of Oct^hr 1974? 

(Gfcfeon*J 



In a nirnl <ir f;irfMtn^<»mHkiinil> l 
InasitvallcUy orlownof fCl^'€^ ttuin 5OO00 inviplr (Twt Kiiof 

a ^burb ot a lnrg<?f place , 2 

In a m<^ium-sizc4 city i50 OOO tOO.OOO ^hIp » 3 

In a suburb of a medium si/od oil> -t ^ 

Ina'largcciiy t|t>4.000^.000 poopli^ & 

In a suburb of a largo nty ^ 6 

In a vor>" largo cuy *owr 500000 poopln 7 

In a suburb of a v'ory larAO oit^ , s 

ir A military b;i!^ or smtton $ 



li tMi th* SAM^ city or community wh^f yM liv«d>|x**f!jW Octobor 1f73? 

Yps 1 GO TOO 5 

No 2 GO TOQ 6 

^OHT f#r ii Ihii from wht r« you liv^ In October 1973? 

(Grclf OM J 



\jtii> th;iTi 60 mili^ I 
60lo99mile^ 2 
100 to I99mih's a 

200 lo 493 miles \ 
500 mitt's t>r mj>rt' I 

Whjt w#l th* mvin region you moved to lh« pr^ict whtrt you hvt now? 

tOrcIf 

Tw find orlako ^ ^A* I 
To(;<itosolMK>l ? 
Tti folhm mv pjmitsr oi ^jxitM- to im Miirth .\ 
(>lhrr i^fKHifv ^ 4 

How do yoo dcicribe y«ur»«lf ? 

« (Grdeont.l 
Am<Tioah thduko I 
\\VMC)k or Afr<^ AiherK-:Ei iM- Vi;rii I 

Pu^^riii Hn^:in t 

<nhor L^nn ■\MkTu.irM>»i^m Ti 

Oru'tit^lor Ujcin '\mrrircm 4 

ttliMi^fjr r.iHc\iNi,»n r 

<)tfi<»r a 
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Section B: Education & Training 

This auction asks informaiion about >iour lrainint( and educalion The emphasis is <»n yt)ur school i-itpericnccs from 
October 1973 through October IS74 IPersotis in the military s«rvic« should also answer tht questions in tliiii smion i 

. . \ ^ \ ■ ^ 



SCHOOL ATTENDANCE PROM OCTOfiEft \m TMItOUGH OCTOBER 1t74 



wr Miiv*nity, •#r>rtc* #ci^my ^ fchoolr lMi«int«i t^hooi, irMU tchoolr t*<hnk«l in»titut«r ^^tioA«l icihooir 



No,. 
Ye 



G0 7dQ.Sa.p- to 



70Q- to 



l^th 



10. Did you «t1ind tchool ^ lh« lir^t wt#k Oct<b*r IffO 

No I O0 7OQ.S2.P. 7 



Vn 



Goro<? // 



TT, Wii« f» fK« «v«ct lum* *nJ location o* school yo« itttrtding In ?ho frrtf wtoh of 0 ^b*r lf74T (PUam 

ScboolNamc * . 

Dty 



IJ.^ Wh«t kind of Kbool it mt7 

{Qf cU < 
Vocalioaal. trade, business, 
or other career training 
sehool I 
, . Junior or community 
t college Uwthyear* 2 
' Four-year c<»tlege or univen 
■« siiy 3 
^^Other idescnbe 



13. W«rt you «ttoi>dii^ thi» icHool P^>i ol 
Armid Forc«l tr^inin^ program? 

Yes I 

No 2 



Wf»n did yotf iirtt *tf rtdthi>»cKoolT .inmnlh* nt-arj | 

15^ Ar* y&u currtMly «tttnding thi» tcltoolT | 

Yes I ! 
No 1 Dale left (monthi tvear* — 

U- Ourin9 tho lirtt iroih of Qctobor wirt fov cla»ili«d hy tint tcho^l ' lulhtime itud«id? 

Yes I 

Put) 1 knovi 3 



Dtffifta Qcfobr Tf74, jbauf ho* m«nr hovrt ^ w««k dfd your cUfM^ me#t tubjrcti <ir covri«l in which V^v 
wor* tnrollMiT Inclvdo >i>T>e in Itctvrttr il:op» UborAtorieif «tc. 

' _____ How^^pf^rttHk 
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1|, At thit ttm* ham you daMlfiH y«wr xKool? 



Preshmati I Pim^year Studeni > 
Sophomore lSec<md*year Sludenu 
Junior fthird^y^ar Sludeni » 
Senu>r iFourth-ycarSludtnt* 
Special Sludent 

Other class) tication (specify 

My school doesn't dassjly students 



1 

2 

"3 
4 
S 
6 

7 



It, JU tf Hm fiftt wk »f Octftbf lfT4* •^•1 «•* y«ur actM*! or i:>t«ndMt fjtid ol ttudy or training m» Ifor ajtom^ 
^ p4** prm^Html rnvrM, m*chiniftf bMvttdan^ civil ^tmwltigt •ccoimtl'tt, p^ycholo^y* homt •corwmlc&f «1c.l? 
PUm rum* tS« tptdfic Imd or •rao: 



fWnleinl 



It, PImK |«hctbilow lh« cat«9orY which t>**t ckt<r1b*t thi* fUtd or ora*. 
Afrkvltvre «mI Horn* Economic* 

Sutinm Uccoimli^. marketing, personnel management, etc i 
QHk* artd CWric^l ^bookkeeping, stenography, general office etc > 
G#n»pMfer T«clm«lB9y I keypunch operator. programr*.*4ig. computer operations, etc > 
iAKa4lM lelemenlary. special, physical, etc > 
Enfj jf riftt icivil. electrical, mechanical, etc i 

MMh«fk{c«l vftd EngtHMrfng Tvchoo^ogy (automoti^ mechanic, machinist, construction, drafting, 

electronics, etc,) . 
Kum«AltU» «nd Fin* Artt Imtisic* religion. Enghsh, etc i 
KmIHi S«rvk«< Inuring, lab technician, occupational therapy, etc » 
PtiWIc S#rvic*» Haw enforcement, food service, recreation, beautician, cic i 
Phytk«1 Sci«oe**«Ml M^tH*ni«ti» iphysics. geok>gy. chemistry, etc i 
Sodal ScttncM (psychology, history, economics, sociology, etc » 
Bi*l«9ic«l Sct*nc«« Izoology. physiology, anatomy, etc » 

OTHER ft«td or ispecify 

UMoeCIDED 



\ 

2 
3 
4 
5 
6 

7 

a 

9 
10 

u 

12 
13 

M 
lb 



r 



1\. Thi» t«bov«l U: 

An ACADEMfC program ilyptcaily leads to a 4.or S.>'ear 
Bachelor's degree) ^ . i 

A VOCATIONAL program (does not lead to a Bachelor s 
degree! , 2 ^ 



H, ■ How long do#« it norm«l)y taha ^* to compUt* thi* program »tt»dia* from bv^innJng to and? 



tjess than ore year 
One year 
Two year- 
Three years 
Ft>ur years 
More thrtn 4 years 



ICircUon*.} 

0 
1 

2 

4 



lERlC 



2$ 
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V 
i 



None 

A ceninc«le ^specify in what 
AJurffoe Ispedfy in what: 



A iwo-yetr or three*ytar vocational dcgre« <ir diploma 

A Iwo^yttf acwUfnic degree 

A four-yearor five-year cc\[t%t Bachelor's <legree 
Other ispecily^ \ ) 



W» v«vr UtH of ^Mf pt tr«Mn9 «ria In OctoUr im th* tarn* » It w» a aQ# In Oct<bnr i»73T 



Yes. . . . 

No. I tiadnU decided upon a ft^ld or area a year ago 
No. ] wasnU enrolled in school a ysar ago 
No. I changed my field or area dunng the y«ar 



(arcl#4 

3 
1 



COTOQ 26 

GOTOQ. 28. n^xtpoMt 
Go TO Q. 2S 



25. Uitvd UUw ara Mm* raiMcw why itudtnti cli«n9« Itddt or trairti<>9 araa». What ^ raa«oni In your 
tllvaitknT 



a. Courses more difficult than I exp^led 

b Met people with new ideas . 

c Poor advice on original choice 

d Lack of information on jobs related lo original choice 

e content of^courses different from what 1 expected 

f New information about other fields of study or training areas 

g Interest aroused by courses 

h More jobs available for graduates in the fietd f changed to 

* B«ti*r jobtj avatlable f** graduates in the field I changed to 

I Other (specify 



My 



(CtrcU OM immb«r on «*ch 
NOT My 

2 
2 
2 

. 2 
. 2 
. 2 
2 



Ws% echoed' yw alt«n^4 "* Hf« liftf Oc^obf i974 fh* SAME t<hoa\ you «it««id^ • y^*** 'n 



Yes 

No. enrolled in different schoui itt (k'U>U^f i$73 



1 CO TOQ^ 28. n^xipojir 

2 COTOQ ,'7. /M'x/pfJftf 
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lERlC 



29 



17- Wti4t wn y*vr m«on» *or cK*n£»ng tchooU? 



fCireUon* number on t^th li'^e.) 



My 



d ^ty inlcr«st changod. and my tormer school did not offer iHe coun^o 

study I w^nled 
b Wanted lo 3tt<md a tess expensive school 
c ^fy grades ucre foo low to conlinue ^l the tornwr school 
d Wanted lo be at a sniaMer school 
e Wanted lo be at a larger school ^ 

i Wanted lo ^Ueod school closer lo home ^ 

g Warned Id aiicnd a seho^^farther away from home 

h Wanled to atlend a ^hool thai would give me belief career opporlunitics 

\ Wanlod to alleod a more prestigious school 

J, Wanted lo attend a school where 1 could maximize my iniclleclual 

and personal development 
k Mo re group or soaal activities ot intereitl 
I Transferred from ^ twO^year lo a tour.year school lo coniinuc my 

education 

m*- Other (specify _ i 



HOT Mr 



If. Ourtng Qclobf r yov w»Htfng on * jcbft) *) th* SAME)T)M£ th«l v«u w*r« going to school ? 



No ■ ■ I CO TO Q J2. nfxrp<jxf 
Yes 2 GOrOQ 29- ^ It. 



At rtwt tlm*. how m^rtjf hovn P*r w*ok did 
nomiAllr woHc? > 



15 hours per u-eek 
^10 hours peru'eek 
)I-1S hours per \veek 
IS-SO hours per^v'cck 
21-34 hours per week 
3S^r more hours P<^r week 



f CIreU CM J 
I 

•I 

4 
S 



. 34. Ourirtg Qctflb*f It74. df^ V^^ woric for th* »eh«>l V«u w*ro Attending? 



No 



Yes. working tor pay <onlyr 

Y^. working ott cost of'tuilionn bousing or meals 

Yes. both ft the abqve 



fCircU on*.) 
1 

2 
3 
I 



3L DJd tOftiMn* alth* reboot ^forAxATiPk. « t**eh*r. courtMlor^ *mplo)rRi*nt ctflurl h*lp jrou find tht |ob 
yOvh*d m Octob»r 1*74? / 



^0 
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JO 



4 



ATTENDAtJCE AT OTHER SCHOOLS FROM 0a0B£R \m TO oaOBGR im 



33. B*iJd*f Any school* you rnjt/ «lf*>dy K«v» r«po<it4 itclion. did you ttyroW in or t«ke cUiioi «i Any 

dTHER jtchoolt lrom_Octob*r im to OctoW IWfT CAgiin incited* icho^^li lik» CoII^m «nd univcniliti, i*rvic* 
4C«d*if^»ir tHrtin*M sthooli* tr^^. ichools , t«chnic«t inititwUi, voutionif schooti, communily coll99ci, «nd m 
lerlhj 

Nn I * GO TO Q ttrxrptisr 

\>s 2-^ coroc> *^ 

33* Wh«t U th» »»ct fum* And location ol thii ichoolT Plt«M pnnt and do not 4bbr*vr«le tH you «tt«n(ted more 
Ifuhoit* Cothvrt school, tStn givo Iheonc thit you «tttnd*<f th« tMigost.l 



Wfi4t kind of tchool If IhiiT 



Vvcjitirmjil u^tdr t>ustne!^ or olh^r<'^recr Irainm*! ^chwii 
Junior cir o(>rnmtJn»U collefir <two >r^ri 
Fuur ><Mr r*>lk*(io <ir urtHorsit^ 
(Hhrr i(f(»*i<TilH' 



ICircle on*>) 
I 

. t 
1 
4 



354. Whtn did y«»vfirtt Attend thii school? 



ifn^H^li^ 



3Sb. Art you now »t1tnding thii School? 

Vl i left 



jmi>nlh> 



36- ^id you v#ithdrdv# from IhiS school bcfor* yoc comptolcd your iluditi'^ 



Y<»s Uil I ptimici r^lurn hrf<ir4' Mrl(»l>tf 



tCircltone I 



37. Wh^t w*rt y^Hirrt^MnS lor wUhd rawing? 



iCircIt oiH number on each Iiih \ 



My 
RtaiMi 



IWiiirir \\\ 
\\a\ offcn^J ki 

rkit niitrnod f^r Matirtctl tu »!H iTMrriMl 
Srl»iH>I -Ajrt-k W4i^ lUit n'IrCyfrt to the r<*sil Wf*rM 

F^l^hntl w not <J*nri>; wi*ll I w jjilrd 
\^asn ( riMth \^xk wh^it f wdntttl Th ilu 
Tran\forri('<l lo Jimthrr S4'hij.il 



40 



KOrMy 



ERIC 



3J 



WiH« r«9«rtf to yo\ir education *nd training during the P^'t yftar, how laHifwd ai a whole are y^a with the 



Vtry 
ulnfttfl 



a Theabihty. kno^led*;^ ^tnd personal 
quahtics of most teachers 

b The social life 

e. Development uf m\ uork skills 

d My intell€Ctuat grouih 

e Counseling or job pkcemeni 

r The buildings, library, equipment etc 

g Cuhural aaivilies. music, art. drama, etc 

h. The intellectual life of the school 

I Course curriculum 



{Circl« one number on each line.) 

r4«otrat 
or no 
opinion 



Somtwhal 
iahifitd 



Semtwhai 
diiutiifitd 



V«ry 
d>nahif<od 

5 



40. 



Which of the followtrvg btit dfticHbtti how well you have ^^n^ of V^ur courses ork or Program from October 
tW3 H»rov<|h October 1974? If your schooKil or programfsf do not me ^t^c gradet* plea** chooie 'be letter 
gr»d« H«at comei closeit to deicribirvg your progrtti. ^ 



Mostly A ' 

About half A and halfB 

Mostly B 

About half 6 and half C 
Mostly C 

About half C and baif [) 
Mostly D or below 



tClrcIo one.) 
I 

2 
3 
4 

D 

6 



Hove you had a teacheif or iniiructor during ihti period who knowi vou well ei>oU9b to write you a letter of 
referenco or give.you /recommendation for a job or for attendanc« at another schooP 



Coftiidering dit «f the icbooli V<*u b*v«' attended 
imco bigh icbool, do ANY of th«U sch»oH^>' Pro' 
grami ^ive crodtH which can b4 used • 4>yoar 
college BacbeioKi degree? 



I don't know' 
So 

Yes . . 



CO TO Q 44. nextpoiie' 
GO TO Q. 42 



42*' Since leaving high ichooL ^bout bow many 
crediti had you earned by October 
(Write in.) 

_ Xuinbcr of quarter hours 
.\umber of semester hmirs 

Number of other type of credits 

(specify type < 



43. Have you'tak«n advantage of any of the following oppcHuntttei to accelerate your college program? 

(Circle a* matty at apply.* 

Elave NOT accelerated my program l 

'^Began colEego work before finishing high school I! 

Took an advanced placenKnl course \*'hich wiould allow me In hnish sooner 3 

s [Received credit for a course just by taking a special <*xam J 

Took course work during summer school > 

Took exim courses during? the r^'^wlar scbool u^tm f> 

Other 'Specify * 7 



32 



4i 



SCHOy. FINANCES FROM FALL WZ THROUGH SUMMER 1^74 



Comicknng jutt th* ll'month p^od from Fall 1973 through Stjmm* r 1974^ what i« your r«tirrat« of bow much 
€«U y«v to Ifv* ami c 



\ 

€«U y«v to Ifv* ami go lo »choot?^lf ¥<>u wer« (>ot >n training Of «choot <^urtng thi« linn«, check her« Q and go 
toQ. 51. n^xtpag*,) 

Do iiKluda co«tt affor Sun^rncf 1974, 



Tuition and fees 
Books and supplies 

Transportation lo and from class from where \ Uv'e uhile ikltcn<tjn^i school 

'Hoti$ingandnieal£ 

other expenses medical, dental expenses, debt payments msuranre. 
taxes^ child eare, ele 

HOW MUCH MONEY IS TH IS IN TOTAL" 
4i> How many month« w*r* yow in «chool from Fall 1973 through S^mmaf 19 74? 
4t* Cofistdaring jufit 1h* pariod from Fall 1973 through Smifmar 1974, dii 



fallowshlp^ or grani to go to school? 



(Eftimate the amount for 
each item. Write "none" 
where you had (^o «xpense« J 

i 

S 

s 

s 

_ (months I 
J receive any krrtd of »cholar*hip. 



No 
Yes 



1 GO TO Q, 49 

2 GO TO Q 



47. Check below which kindU^ of scholaf«hip, feMow«hjpi 
or grant you received, 

^> Basic EdiicaUonal Opporiumt\ vJrant 

b> SupplenienUl Educational Op porl unit \ (>rant 

e I College sctiolarship or gram from college funds 

d) ROTC scholarstifl) orshpeifd 

e> Nursing Scholarship Program 

i> Social Seeuruy Benefits ifor MudLnis 16-22 A^ho 

ar*^ children of disabled or det'Cas^cd parents' 
g> Veteran's Adfiiiii::;ir,itmn War Orphans or 

Survivors Eiencfits i*ro|4r*iiT: 
hi Veterans Adm mist ration Direoi BenefiK i(»l liui < 
u Stale scholarship 
1 1 Otht^r scholarship or grant t^x nte m 



4S. How much wa« the total dollar valo* of th« «cholar«hip{«), feftow«hip(«} or gr^antUf 

you received lor tbi» period? J _ C 

^9, Con»idering |u»t th* period Uwn Fatt 1973 through Summer 1974, did you receive a loan lo go to «chool? 

No I GO TOQ 52. next P^tte 

Yes 2 CiO TO 50 ^ SO, Check betow wh £h kind(«} of loan you obtained 

a» Federal Guaranteed Student i.ocin 

bJ State l^iin 

c> Itogular t>ank U^n 

d> N,ilional Defense M>rcd' Student b>iin 
01 Nursing Student l^an 
fi Sctwol or CoHcge Ijoan 
g^ Uelatu'cs or friends 
h> (Hhor Joan iw-nie tn 

51. HoiA^ much wa« the tot^al dollar value oi ^ho loan{«) yw received fof lhi« period? % 
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42 



52, C^rtttdtriitg |u*t the >triod from Fall 1973 throvgh Sommtf WA. did you receive findncidl ds«i«tdnce (not a foan) 
Irom any rtlAtive« or fHtrtdi to go to «chool7 



^ No.. 
, Yes 



1 GOTOQ 55 

2 GOTOQ 5S' 



53- Ckecit the sources below from which you received 
th3« financial a««t«taiKe- 



nt Parents 
by Husband or wife 
Other fanuly or friends 



S4*. How much wa« the total «lollaf vatue oF the financial as«i«tance you received from famity or (riend$ 
forthi«p«riod? S 

SSh. Omiidtring^juft the ixriod from Fall 1973 through Summer 1974, did you pay any of the co«t« to go to «chaol from 
moiMy you had iavcd or eanwi? 



ies 



1 OO TO Q 5S 

2 GOTOQ 56^ 



Check below all that apply. 

a* Own savings or sum>iit^r ^jarniiigs 

b\ College vtork-study programs 

cj Other earnings while taking courses 



57. Ho^ much wa« the total dollar value of your saving* and taming« u»«d during thi« period? 



OTHER TRAINING 



ctpated^ftssn 



5S* From October 1973 to October 1974, have you participated imsr^y program such d« on the lob training, regi«tered 
apprenitice«hip«, manpower tratnmg program«i personal enrtcltment, o. corre«pondence cour«e«? Do not mcludo 
regular school ar^d college program*. 

So I GOTOQ 66. neu paKi' 

Yt s 2 GO TO Q 59 



59. What type of training programU} or cour«e(«) hdy« you participated 

(Circle m$ny a« apply.) 

■\n Arm<>d Forces trainmK program 1 
On-the-job Iraining la program of mstruolion durinj; normal 

Kormal KeKistered AppromioeRhip i>our stau> or la*»^ unr<«i' :t 

^lanpoue^ Developmenr and Trajninji -MDI l 

\V*ork Inc<*nti\e iWIN » ^ 
Noighhorhood Youth Corps < \VC ■ 

<hhor manpower program ispt*nf\ 7 

Correspondence cour'ieis ► h ^ 

Non Credit cours<*s for pers^m^jl enru hnit-rir ^ 

fMher ispecifv 1<F 

43 

TO 



34 



^ 4i. Wtrt tr^ifMd for «»mt iyp* ^ work? 



No 1 GOTOQ.62 

Yes 2 G0T0Q.6i 



i1« Whal typ» 4I work w«r« y^i bting tr^tiiMd f<hr w kjirritng jibMit? If you Iwv* |wrfki|wt«d Ir mwr% tliM on* pro^ 
* frwvkf am^Nor for Hit om In which yoo tponl tht moot tim*. tEvompItt: plttmhing.^ typi'>9f moehonlc woHt^ 
phofofi^Ciphyf solti'f #t^t ) 

(Write in) : ' 



it How t«n9 dm tor did) Hut progrom Int? 

(Orel* onoJ 

Less than one month 1 

One to five months 2 

Six. to eleven months ' 3 

One year or more .4 

fC' Hovt vo«i mod thit troifting on any job? 

Yes... 
No ... 



Hov* yov compltttd thit progrom? 

tarcU ono J 

Yes 1 

No. left wLth6ut compleling .. 2 

No^ still enrolled 3 



41, 



Which OM of tho following ttofomontt bott dotcribot tho ^tsittovic* you rocoivod toro rocoivingl from tho pro>* 
grom of troining oonttr in finding o job? 



DOES NOT APPLY TO ME since my training was in the military oron the^job 

I did not want or did not need help from the cenfer in finding a job 

I wanted and needed help bnt did not receive any frotn the ceoter 

The center provided informationon job openings mmy field . 

The center^put me directly in touch wilh possible employers or arranged a 
job for me 



fareitomJ 
. . 1 

. .2 
3 
.4 



ti4* From Q ctobor T>73 to October If74> did you ony corfiftcofo, liconM.^ dlpbmo, or dogroo of ^ny kind? 

tCird* 01 mony ot opplyJ 



No 

Yes. a certificate (specify in what 
Yes. a license ^specify in what _ 



Yes. a two-year or three* year vocational degree or diploma 
Yes. a two-year academic degree ... 
Yes. a four-year or five-year college Bachelor s degree 
Yes. other ^specify ) 



USING YOUR TRAINING SINCE LEAVING H|GH SCHOOL 



47. Hov* you tvtr triod to fiv>d woric on o job whoro you might um wbot you Uamod from ony tchool or collogo you 
l»tfof>dod linco ttoving high school? 

No. becanse have NOT altend^ any school or college since leaving high school 1 1 

No. alihongh [ HAVE attended a school or college since leaving high scirool 2 ^^^^ SECTION C p. iS 

Yes 3 GOTOQ.68 



Ofd you tr/ to find worft for which you could ut* whot you kerned in school in tht locolity wh»r» you foctivod 
yoor training? 

So I GOTOQ 70. next pajc^ 

YC5 . 1 GOTOQ 69. fifxr pane 
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If> Whet w#rt your «Kpori*ncM tn tM« locality (whof« y^f ro^tvod yovr trainin)) in trying ?V fimi work tor wNch 
yov CmM t»|0 your trainfng? 

tCircitoM.) 

a. To be hired in chis locality for chis kind of work, does 



a person accuatly have to have the training^ 



b Does a person have lo have prior )ob eKpenenee 
doing this kiml of work in order to get hired in this 
locality' 



e. Do you thi there ^re more people in this locality 
who can do this work than there are jobs Tor them, 
or are there more jobs than qualiried people' 



d About how many companies in this area are there 
that hire people to do this kind of work' 



e Do misx of the new people hired t>y companies in this 
areMlJ^^$p'5<^school here, or do they come mto 
the arealo take the jobs' 



Yes 
No 

i)on \ know 

Yes 
No 

Doni know 



More people than jobs 
More Jobs than people 

About the same 

Don't know 



None . ' 
Only one 
A few . 
Many 

Don\ know 



Mostly local people 
Mostly from outside 
About equal numbers 
Don't know . . * . 



I 

2 

a 

(Circtt 
I 

2 

a 

tClrcIt 04H.) 
.1 

. .2 
3 
4 

tCircit on«J 

.. 0 

.2 

. 3 
4 

(Circle pot J 
I 

2 
3 
4 



70. SiiKO itaving hjlah tchool^ Itovt yov trjtd to find work hr which you cojtd m yovr trainiwi somowhart pftt^tr 
than in ttw locattty whtro you rocoivd it^ «uch t« in another part pf tho^tm or ^notttor i«cttOft of the country? " 



Yes 
N^>. 



71. 



Did you firnl work for which yoo cpdd u«« vvhat yooitjitnv<t in ichool? 



No 



(Ci^cU i 



■ J 

SKIP TO SECTION at^Xf pai^f 



Yes. in the locality where [ 

received my training 2 

Yes. soniewhere else . 3 

Yes. both of the above 4 



COTOQ ri- 



ll. 



73* How vvoll did your training preparo you for thif work? 

Very wcJI 
KaiHy well 
Not vtitW at all 

12 



(Circle 1 

1 
2 
3 



fK\Hr rttcoivtng your trainingi how long d?d it 
'take you to ftr>d thi* work? 

Circle qihJ 

Before [ completed m^y training . . 1 
[mmediately. orwithma Tew days 2 
One to four weeks . 3 
One or two months 4 
Three to SI !( months 5 
More thansiK months $ 



3^ 



45 



Section C: Work Experience 



In this section, we would like to find out about the jobs you m3> haw held from October 1973 through October 1974 
Include full-time jobs, part-time jobs, apprentieeships. on the^jpb-tr^ning. military service and so on 



74. Fr«w Octobtr tffl throogh Oc1»bT \f74, did you htAd « job «f «ny (tina? 

No I GOTOQ. <itii,p /.S 

Vcs - . 2 00/0 p. 75 y ;s. Wtrt y«u wor(tiT*9 durivtg th« tint w—fa 0<t»b>r Mf3A^ 



No 

Yes. full-time 
Yes. part-timo 



. . L GOTOQ. ma,p, /.^ 
...2] 
..-.3 1 



GO TO Q. 76 



Ji. P\«*%* d««crib» btl^w th« iob yov h«ld during th» Brat w#»k af Octobr Iffl. ttf h«ld mort th«n «n* job «t 
th«t timt, dctcrib* the ont «t which v«u worM tht most Houn. ) 

a. For whom did you work^ (Name of company, business organization, or other ^ployer) 

(Write in)' , 

b What kind of business or industry was this ^ (Forexam|>le. retail shoe store, restaurant, etc ) 
t Write in r 

c. What kind of job or occupation did)"^ have m this business or industry? (For example, salesperson, 
waitress, secretary ..etc J 

tWritein) 

d. What were your most freqMent activities or duties on this job? tFbr example, selling shoes, waiting on tables, 
typing and filing, etc i 

(Write in> 

c WcreyOu 



(Grck ofkt.) 



An employee of a PfllVATE company, bank, business, school, or individual working for 

wages, salary, or commissions'^ ^ ... . . 

A GOVERNMENT emplo>-ee (Federal. State, bounty, or local instil^ion or school) 
Self-emplo>'ed in your OWN business, professional practice, or farm 
Working WITHOUT PAY in family business or farm'' 

f When did you start workingat this job* (month) (yeari 

g Are you currently working at this job* 
Yes 1 



No 



2 Date tcf t 



(month) 



I 



(year) 



77. How mtny hours did you usually work at this job 
in M «vor«9« WM(t? 

. Hours per xn-eek 



74. tn on ^vorAft wM(t« ^pproxlm^toly how 
much did you o^m «t this job? (Report your 
gro«s oomin^f boluro doductions. U not piid 
by th* w*ok, pto^M ottlfiwtt. ) 

< per week 

( Earnings before deductinns ) 



46 



13 



37 



Tf* H«w Mtitfkd w*rt you with Htt Mtanvtng «i|MCtt of tKb job? 



DtuftbfiW 



I 



Pay «iMt fringe benefits 

Importftnce^ind challenge -■ ■* 

Working conditions » 

Opportunity for promotion amj advancement with this 
' employer *. 

Opportunity for promotion aiwj advancement in tJite line 

ol work I 2 . 

Opportunity to use past training and education t 2 . 

Security and pennanenco I 2. 

Supervisor(s) S t 2 

Opporttmity for developing new skills 1 2 . 

UobasaWhole t 2. 

The pride and respect I receive from my family and 
friendsby betng^n ttusHneof KOrk 



(Circttmnumbtt^nmh IIm.I 

..A Z 3 

..A 2.. , 3 

A .. 2 3 . . 



. .3 

.... 

3 

,..3 .... 

...3 

...3 



.1 ....^ 2 3. 

Not inclvding ofi-tho-jeb training, 4id yeo r^ctivt form«l iiittrvctbn to do thtt kind «f worit? 



No.. 
Yes 



.1 GO TOQ^ SS, itrxrpitue 
.2 GO TO Q, St > t^, 



Whm did you recoivotfiit framing? * 

(Cirdo M niiMty at apply*) 

High school 1 

Vocational, trade, business, or other career 
training school ? .^..^2 

Junior or community college '..3 

Four-year college or university 4 

Military service 5 ' 

Other tdescribe: 



i2.^ What woro yoor tMp#ri«ncos whik working on thit job? 



(Circloont nunib«ron«ach IfnoJ 



a. I have beeli able to apply most of »hat i learned in school . ... 
b ] would have liked more expenence in my training before I started 
, > working ^ y . . . 

c. ] received training different from the way it is done on the job . 

d. ] was trained s^ith to^ls op" equipment not used on my job 

^e. ] could h^vegottenmyKlb without thctrainitig. V . ■■ 

f I took cour&ework associated with my traimt^ wWh s^as not helplul 
m performing mjf jojf 

g. Most of what ] do on the job I learned to do in school 

h ] consider myself doing as ^^dl as others with similar training 

\ I consider going to school and getting the training a choice 



My 



I 



HOT My 

. ...2 

... .2 

...2 
2 

. .2 
2 

. . 2 
2 

.2 



t3< W«ro you hlr«d for thU iob be«aMt« employtr 
kfMw yovlhad b««n trainod in a uhool or ccJog* 
to flo Htit kind of work? ^ 
Ye^ I 
No 2 
nj>n t know 3 



Old th4 school «t wfiich you rocoSvod yoor 
training for Ihit job rofor you to thit jftb? 

yes t 

No 2 
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38 



V ■ 



aO TO Q. S8 



D>lf<4i«M— c»fb>w»riiii>Qin Orfhir1975? 

Nd 

Don*lknow 

V« 3 GOTOQ S6' 

f 



T# WW! 



S6. Do you pUn to work forth* SAME EMPtOYSR? 

Yes. y .1 

No 2 
l)on'c know 3 
17. Do you pUn to work 't Hm SAMS KIND DP WORK? 

Yes ^ 1 
Ko . 2 

DoRlkftoiit' ► 3 

W«rty«u«or4rin9«t«nKOTN£R job in lh# riratt wwtk of Octnlwr 1974 al th«SAM£ TIME ymr hold th* job K^u 

, No - ^ .1 rod' nexii>a}:t 

■ .V Yes .J TOQ.S9 



HMvmafiyboMndJ^tyouvtvjIlyworkAtthivottMr job in An ivorogowook? 



Hours per week 



Ift «fl Awrogt wook» opfKOtiimatelvhew much did you «jim «t tht» job? IR«poft youir grov^ooming* bolor« dodtK- 
ttofit. If not p«id by th» wtok^ pttaco «urn«4t«. ) ' 

S_ per week 



1 Rnrnittg:!! before dcduccions) 

lfyo«^di<INOTholdj iobdurii»tha firitwfkof^Oclobor1974, what wore the rMiotti?(lfyov D|Ohold« iobotfho^ 
tim#. ctiock hort 0 ond 90 to Q. 93. ) - 





IGrcIf on* nuinbtr on#i 
My fpr 


Did not want to work 


1 


2 


On temporafy layoff from v^^rk or waiting to report to work 


1 . 


Z 


Was full-time homemaker 


1 


2 


Going to SehooL . , 


1 




Not enough job openings m ailable 




. 2 


Union restrictions 


1 .. 


2 


Would have required moving. 


.1 


2 


Required work experience 1 did not have 


J 


■ . ^ 


Jobs av'ailable offered Uiite opportunity for eareer de^^loprrpom 


1 


\ 2 


Health probleoiS or ph>'sieal tiandieap 


1 


2 


Could not arrange ehild eare 


1 


2 


Other family responsibJbties nneluding pre^naiK-y^ 


i 


2 


Waiting to enter or in Armed Forces 


1 


2 


Not educationally qualified for types of work available 


1 


2 


There were jobs but none where 1 could use my training 


1 


2 



fib* W«rt you looking for work during tht ^iV»t w»ok of Octob>r^ 1974? 

VeS. and did Not ^ork^t any job during the period f)ctubcr 

1373 10 October \m . 
No. and did NOT Wrt>rk at an> joh during the period 0< tobcr 

1973 to October 1^74 

Yes. and DID work at a joh during the period October 1973 to 
October 1574 

.\'o. and f^lD Vr-ork at a job during the period October 1973 to 
Ociober 1974 



I 

2 
4 
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n. itWit Miy |«W y*u fTi«v •lr««dy h«v« rtporltd in HiitMctiom w«r« yo(» w«rii(m «t sny OTH€l( i«b^alw2£n 
Ocl>Ur Itq Mfd Ocfobtr 1*74? 

No ^'i ' ■ 1 GO TO Q, 97, rt^xt pttfie 
Yes .2 GOTOQ,n 

fL PtMM dtKribt Mow thit^HNi* job ItiMmMt r*c«m«*^ during th«t ptnttd), 

a. For wiiom did yo« tvork? iName o/ company, business organization, or oiher employer^ * 

tWriiem): : ; 

b. What kcnd of business or industry was this? (p<»r example, retail shoe store, restaurant, etc ) ^ 

\ ' tWrilein): 

c. What kind of job or occupation did you have m this business orindustry? (For example, salesperson, 
waitress, secretary, ^tej 

(Write ml ' 

d« were >wr most (requcnt acttvmes or duties on this job^ iPor example, sclhng shoes, waiting on tables, 
typing and filing, etc l 

(Write inl- 

e. When did you surt working at this job^ ^Imonth ) lyearl 

f. When ^id you leave this job^ tmontn) lyearl 

f5. In an avtr#9* w^k^ apprftijmat«ly bow 
mvch did yov tarn at tht« iob? (R«port iw 
9rost aamingt bofon Muctiont, If not pild 
by th« wtok, pl«at# oitimat*.) 

f p er week 

{ f*:amings before deductions) 

H«w Importaitt w«r« th« followtn? at r«««>nt for yowr Uoving thit job? ^ 

tCir<l« on* nvmbwr on «a«b Sin*,) 



V«ry S»mtwh«» flot 
tnygftmt Import^itf lmp»rfiitf 

a. Poor pay or (rmge benefits . i 2 — 3 

' b. Lack of importan^'e and challenge 1 2 3 

c. Poor working conditions I 3 3 

d^ tackofopportunityrorpromotionandadvancementwHhthisemployer t 2. ■ .3 

c, tackof opportunity for promotion and advancement with this line of work -I %. . . . 3 

f. No or littleopportunity to usepast traintngandeducation I 2 ■■ ■ 3 ^ 

g, tackof security or permanence * > l 2 . . . . 3 

Dissalisfted with my supervisor(S) . .. . I . . . .2. ^ - 3 

|, tackof opportunity for developing new skills . > 1 2 .. . 3 

j. Unhappy with the job as a whole . . ^ 1 .... 2 . . 3 

k. Moved to another Jocation ^ . . . .... I ,..2. . ^ 

I. waslaidoff or fired. . . ... . . I .2 3 

m. Wentback to school or college 1 2 .. . 3 

n. Got married or had a baby . . 1 . 2 >^ 3 

o. Left to obtain a better job 1 ■ 2 3 

p. Other tspecrfy ) 1 ■ 2 3 ■ 
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M#w many hour* did yo(» u«u«lly work at job 
Ifi M avar«9* wo*k? ^ 

Hours per week 



ti 



40 



f7, Chirifkf ttw Mtir* Sl-wMk ptHod from Octobtr lt?3 tfl Od^br 1t7*t fboot how many wki did you vtrork 
*h»g«rtt<ry iC4vM9\\ wMktif^whkkyovdid •ny work ofoUdr w«r*«n P«id vocAtiortJ 

^NumtH^r of w eeks 

ft. Ourin9 Mm« S3.w#*k ptriod ir^m Oetabor 1173 to Ocfatwr lt74, how m^ny ^ifftreftt omployen did^you work 
for ^togtifMr? (Count t^kompfoy^r only onco, ovovt if you h>AddfH«^nr job* hr tFwsjme employer J 

NtimtH^r nf employers 

tf Owdng tho t^mt S3^««k poriod from October to Octobor W4, obout how n>any \veeki did yoo ipcnd looking 
for work or on toy^ from • fob or woiffng to roportto « job? 

Number of weeks 



LOOK IKG FOR WORK 



Woro you omploywrdoringltM monfhof SoptomtMr If 747 



Yes 
No 



iMu W#rt you iMkfng for woric duriog ttw month of Sojjjj^mbor If 7*? 



Yes 



1 GOTOQ. t02 

2 GOW Q. iOi- 



lot'. How toi>9 hod you bton |ooki»9 for work oi of the end 
^ of Soptombor lt74? 



Less lhan I weeks 
24 weeks 
S-9 weeks 
JOM^-eeksormore 



(Circle oneJ 

2 
3 
4 



102. 



^ovtd you bt wi]lin9 to iviovft another city or immunity for • |ob? 

Yes I 
No 2 

At any tima from Qcfabgr through October >f7j^ w#fe you looking for work for a different job 
amP'oyer? 

I SKfP TO St:Cmh\ IX ^rxr ptott 
Yes 2 GO TO Q f04 



104. What mcthodi wart utefu) to you? 



(Grcia ona numtMr on aact« imaJ 
U»«d But 

Ut^ Bnd Did NOT Di^ UOT 
Q^j^d Job Obtain Job U>a 



a. 


School or college placement spruce 


I 2 


3 




Professional penodieals or organizations 


1 2 


3 


c. 


Civil Service applieattons 


1 2 


3 


d. 


Public epiployment service 




.1 


e. 


Private empIo>Tiient agency 


I 2 


3 


f 


Comtiyintty action or tvelfare groups 


J %■ 


3 




Newspaper. TV or radio ads 


1 2 


3 


h. 


Direct application to employers 


1 2 


3 


1. 


Registration with a union ^ 


1 2 


3 


i- 


Friends or relatives 


1 2 


i 




Attendance at job fairs 


1 2 




- 1 


Other (specify _ " 


J 2" ■ 


3 
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Section D: Family Status 



Never Kinrneil KmX i>lnii Ix' nurruM ^Uluk tUr t;i'\( t J 

Never tnamed and <\o» t pNm to tx* marriril ^iinih th^^ nf'\t 

12 months 
Divoreed widortrd scpjns^i 
Married 



(Circle on«J 



GO TOO ffO ftfUpaf£f 



^ GO TO () m 



104, Wh^n w«re you firit m4rned? 



10?* At of October 1974^ wh^t wa) your hu^tuftd or wife tfoing^ 



(Circle AS mAny as 3ppty.) 



Working for pa\ at a full timt- or part wm^ job 
Taking aeademir courses at a luo or lour ^(^^^r ro^'^^se 
Takmu vocational or tc-<.'hniral nmry'^v at an> kjiid oi M^h^HiJ 

or eollege <for esaniplc vnratmnal tradf* hOMne^^ i^r 

other ear«*(*r training sch<M»b 

On aetive dulj in the Vrmed Ki^n*'^ uir s*T\if<- cjra<lHnv ' 
Ilomemaker ^ 

Temporal*) la\ oft From utirk Uif'kiMf; lor r^r^aitniK^o 
rep<>rt tt> work 



101. PU^a** de«crib« below the job yoor husband or wife donn^ October 1974. \ If your «poo^ w^) not 
woridng, check here Q ^rtd go to O. lOf . ) 

a For whom did li(* sh(* ^'irk' iNanir i^f 4omp4iu\ buMM(*^^ or^amAitiun i^r t>ther emphi\i'r ^ 
<Wrile ini t 

b What kind of business 4>r jndoMr\ ifit- ' < For ^ wnipU U'U\\. nMtiufai turor state k lU ntnem 
mem, farming etc i 
iWnte in^ 

e Whal kind of job or iKCup^itMi dja \\\ sXw hau- ^n huMm^^ '>r ludu^tr^ ^h^^r ^xamplr ^ale^^por^m 
supervisor* polirtMiff I rer <i\ilenuni(vr iarnier trarhrr- 

(Write ml 

d WhAl were hii; fior nn>^t freqrjrnl Juuit^^^ ur djlit^ ^jj tfu^ j*'b ' (-or i \an>plv Mrlliii^ wirs ko^|Hn^^ 
counts. so|>er\ isinn ^jlhiTs oper4tlo^^ niJ< hiiirr^ Sim^fiuiK i i^na^ii' itMchinK >trad<' ^eh*Mj| ■ 
(VVrtte in I 



Tt 



O i 
42 





Itf. A> tff Octobtr tt74, whtt H rh# higH«»t Itvtl of MJucatioft Hul your huiband or wWt had ^Itain^? 



Some h]gh ^hooK or less 
Finished high school 
Vocatiofial, trade, or 
' business school 

College program 



1Lcssihaniwo>>?ars 
Two>'eanior more ^ 
' Some college uncluding iwo-year dofireci 
Finished college tfour^ or fivc»\-oar degrctM 
Master's degree or equivalent 
Pb D . M D . or equivalent 



tCirdt on«^ 
I 
2 

3 
4^ 
6 

7 



lit. WMcf^ «l IHt fo1t«wli>g ittint do yop hav« th« u«« ol (al a« your own becauM you (or your ipoui«l h«vt bou^KI 
^ tHtm »r tuv« b#«i^ glvtn IHtm, or tb) b«ciu«« thty btlong to your p^rentit roomm^tttt donnltoryt «p4riment 

(Cirdt oi>e numb«r on tach lin«.} 

My Own 

a Daily newspaper 

b Dietionary' 

e Eitcyclopcdia or other reference books 

d Magazines 

e Record player 

f. Tape recorder or cassette player 

g Color television 

h Tipewnter 

I Eleetrie dishwasher I 2 

) Two or more ears or trucks that run I 2 

k A specifie place lor study I t 



Doflt Own 



Don'i HAvt 
U><_Of 

3 

3 

3 

3 

a 

3 

a 

3 
3 



Hot iiKltftllng yourt«tf, how nnany per«oni were 
d*p«mftfit upon YOU for more than one half of 
IHtlr financial fupporl «i of the ftrit wt^tc of 
October mi. 

(Circle on*. I 

0 t 2 3 4 tir more 



til. Ai of the first week of October 1974, wero 
you dependent upon your parenli or Any 
other frl4^ndi or rvlativef for mote than ono 
KaK of your financial support? 

VoS I 
' No 2 



IIL What II the be*t e«hma»e of your income before taite* for ALL OF U you a^-e married* mctude your 

fpoutc'f income in the tot^l, bul do nol include lodtif jnd giftf . Pleaie mak< an entry on each hne^ either a dollar 
imounl, or if you wiH r»c«ive tu> Income from a iourc« during WA* write in the word **none"^ 



Aniovnl Will Receive 



Sourc* 

Your ovtii uageji saJane^; commfs^Jdns ai»iJ nri mnjmf frnm j busjm sx 
or farm 

Your Spouse s ihusband or \Mfej *Aiifits salaries ojmmisMwn^ -.ind mh in 
come from a business or farm 

Ail other income you and \our spotist^ v,tu rm*i\** imludt^ inK^ro^t 
dividends renial propeny incomt^ publit iissNtana- urit-niplovfTit M 
compensation cash (iids srhi*itir^h:ps Ml^mshifv* t»K^ ■ 



IH. TOTALINCOMS- >mI ^\[> >tn K sPol 1\ til. H^( hl\ 



\9 



4J 



111. 



^ Wi* horn Mti^fitd *t a wHok h«v«^; 



Very sausficd 
Samcwhni satisfied 
Neutral or ntvofrfknn j 
Somewhat dis.<iBti£'fic(| 
Very dissatisfied 



1 

2 

3 
4 
S 



lli. Hot fiKli>dU9 horn* merl9«9n. did you 
moftty it of th* firtt ¥ff k 0* Octobtr for: 



a Educatton or training ^ 

b OtiMir debfe fear* rent* appliances. medic<il bills* 
and soon) 



1U. At of th« fintt wk of Oclotwr Tffl. ho^r m^h 
mooty you uvod pl«n to for: 



a Kducation or traminf) 
^ b General savings or otbi-r plans 





JLtM 


ttoo 


ISOO 








th*n 


to 


lo 


10 


ftkon 




IMP 


un 


im 




taooo 


0 


1 


2 


3 




s 


0 




2 


3 




s 




fCtrdoti 


oumboron ooch li'wj 








tlOO 


ISOO 


tiooo 








to 


lo ^ 




ftkon 


Woo* 




an 


im 




itooo 


0 


1 


2 


3 


4 


s 


0 


1 


2 


3 


4 


s 



lit* As of tho firtt woak of Octobor »? 4, ho* 
n\»ny chfldrtn *d you bovo? ^ 
iCircloono.J 

0 i 2 3 4 5 or ftiort" 



nf. How mony farothor«<£o you h«vo? 

a Older brothers 
b Younger brothers 



fCirdo nombor ooch ItncJ 

I 2 3 4 S or more 
I 2 3 4 S or more 



130* How m^oy u^ttn do you h^vo? 

a Older ststers 
b Younger sJsten> 



{Circio ono numbtrort Mch lino,) 

0 I 2 3 4 S or more 

1.2 3 4 5 or more 
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Section E: Military Service 



ni* SiiKt Octobr 1^73* Have ¥<nf ftrve<t in the Arm«d Forc«»T or J Rei^rv« or N4lion«1 Cu^rd Unit? 

lCircl« on« } * 

^ ^ VAV/* TO %tCTtONh nrxf pafsr 
^es National Guard wr PciCM vbul tun dutv J . 

Ves. acuve duty 3 GY^ TO Q t2. 

ML which br«iKhof tht Armt^ For£«t did Y^u urv«7 IWnte in)r 

123/ Whf* did yw* bt^ln jctivt duty? ^ . itnvtith^ ivc^ir* 

124. H«v« you r*c«rv«d I^m* «r* yo^i rvctivtit^^ fovr or rTtoprw«k» 

of tp«<i«lii«dKhoo1in9.whi1«inthvArm*d For£«»? \ No I GO 70^. /26 

^ ft*Vcs 2 GOTOQnS 

K m ■ — ' 

125. Whar \% th« nJim# «rf th« »p«d«:1iud tchao4ir>9 pro9rarTt in which V^o »pent the long«»r period of Hmo? Specify 
yMir ntiliivry ftp«cr«tty cod«» orMOS* (Pkd«e Print and do not abbreviate-) 

Nam#of pr«9r"ni ^ "MOS: 

I2i. What i» thi htgh^t p^y grade and ipecl^tty rating you l^ve held? 
Peygr«der Specialty rating: 




ll^ Have yov taken any co</n«» ivhtfe in the Armed Forces that; 

tCTircte one number on each MneJ 

Prepared you for ihc high school <f<|u»v»ilcnc> ksji ' 12 

Prepared >'ou for cqutv^aleiwy t(^is tbal c;in bot.ikt-nfor rollc-jitM^rrdi*^ I 2 

VVero collc^ge'Sponsorod counts which Cave ix>llc^'t' t rt^*K^ l t * 

* 

tit. Are you Currently on active dvty? 

Noa)atelcft montb I SKfP TO Sh^('TtO.\ h rtrupttfcr 

Ves ^ : Go TO Q t29 

12f. How long do you expe<:i to be on active duty in the Armed Forces? 

(Circit oneJ 

For n twv'>03r imir oFdut> unK I 

Tor a thrvc- or four ^rar Umf oi 4ut\ 2 

fvr more than one ^*ft]i^ttru-fii but lev* ilun i iuM i »iTr* r i 

Fur a full cstoer *20 u i\r^ minmiufti- J 
Haw not doctdod 



13d. What do you plan to do wbcn yov qti out of the Amied Forced'' 



FtJJhtmie or part iunv work 
College, either full time *>r p;irt U'*^*^ 

Technical, vocational ur buiJiiH^v. <jf < ahtr irjuuiMi ^-Uiucil <iU-f*. 

ttjne or part-time . 
Registered apprenttceship^r^m ttw^ j^^b tntmn*; ^^^T.ir 
Rettre 
Undecided 
aher ispecif) 



iCircfe one numt>eron each tmeJ 
My NOT n»y 

PlJn( Ptjni 



0 I 
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Section F: Activities and Opinions 

I 

t, - * y Hi. To whit «xt«flt h«v« you volwitdrily p^rtKip^ttd in tht follov/lng 9roup» during th« year October 1973 Ih rough 
' October 1174? (By vol(mt«rilyr m«an irov are rjdt an employto of th« 9roup; by active participant, we mean 

thai yov attend tt>e m«eting» or events; bf member only, wo mean that you are on a mailing or telephoiw h»t u> 
that you are kept informed ot meetings and events.) 

' {Circle one number on oach line.) 







Active 
Particip^^ 


Member 
Only 


Not 
At Alt 


a 


Youth organizations— such as Liiilc League coach, scouitng. etc 






3 


b 


Union, farm, trade or professional assoctation 




2 




c 


Poltlical clubs or organizalions 




•I 


3 


d 


Church or church related accivilics tnoi counting worship services^ 




•I 




c 


Community centers, netghbortiood improvement, or social-action 
associations or groups 


1 


2 


3 


f 


Organized volunteer work— such as in a hospital 


I 


2 


3 


8 


A social, hobby, garden, or card p!aying group 


I 


2 


3 


h 


Sport teams or sport clubs 


i 


2 


3 


1 


A literaryr art. discussion, music, or study group 




2 


3 


J 


EducdlLonal organizations— such as PTA or an academic group 




2 


3 


k 


Service organizations— such as Rotary^ Junior Chamber of 
Commerce. VetcransT etc 


1 


2 


3 


t 


A student government, nev^spaper. journal, or annual staH 


1 


2 


3 




Another voluntary group Jn which 1 participate «^ 


1 


2 


3 



How do you M aboot each of the follov/ing statements? 

Agre* 
Strongly 

a I take a positive attitude tovi'ard myself 1 

b (jood luck IS more important than hard 

work for success I 

c 1 feel I am a person of viorth. on an equal 

plane viith others l 

6 i am able to do things as viell as most 

other people 1 
Kverj Nme ! tr^ to get ahead* i^omethrn^^ 

or somebod> stops me J 

f Planning only makes a person unhappy 

since plans hardl> e^^r work out anywav t 

g People whoaccept their condition inlifeare 

happierthanthosewhotryiochangethiri^^ \ 

h ()ii the whok' I m satisfied viitb nivseU \ 



{Circle ene number on each line.) 



C^Mgrte Ne 

Agree Qitesree Strongly 0pm ion 

2 3 4 5 

2 3 4 5 

2 3 4 3 

2 3 4 5 

2 3 4 :> 

2 3 4 '> 

2 3 4 5 

2 3 4^ 



0 0 



n 



ERIC 
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133. Whnfet way« do you a««vrc youn«lf of a 9ood bvy for vour mon«y? 



^GrcU oit« number on tach ime.i 



<i I conipnrt' prints find Libel itifonnatior of similar products or ^ervim 
b I return inerchantlisp ihat is imsfiliSfaciory to iho slaro \*here I 
bought It 

c I rciv on brands or ^x>nipimies I know woll oven if theii cost moro 

I follow leiids in articles frmn CpnSumcMieports. Changing Timon or 
otht^r sitoh n^nga^Liies 

e I check n coinf>any*s reputation with Ihe IWiier Business Burenu or 
consumer protmion ngenc> before agreeing to an expensive 
servKTor repair 

£ I write tolhe mamrfi^cturer about ihe quality of the product if I ni 
onsnlisJied 

134. G«n«rjtlly « peahiitg, how worthwl)i)« are the fohowing acttvili«f ? 



gjgtilirly 



Somtlimts 



N«v«r 



^Circle one number on «dch lineJ 



Voting III local elections 

Writing or talking to your representatives in the governmeiu 

Voting when \ouare preitji sure your part) won't win 

Attending city cnuncil or t^unrv commission meetings 

Signing petitions to change the wa^ things are in >0Lir locality ^^tatc 
or the whole nation 

Workin;^ to register new voters 

Hecomins nn activt* member of a pohticul pnrtji 



Very 

. I 
I 
I 



Somewhil 

wnb^hiU 

2 

2 
2 
2 

2 
2 



Not 

3 
3 
! 
'i 

i 



13S- P«opl« often use the term "quahty of life ' to mean differtnl things* How w^U doe« each of the followtAg «tj|« 



m*ntf exprcff wlidl '"quality of life'' mcan^ to YOU? 



{Circle one number of) each IW^ ) 



EiAdly 



€xtr*m*ly 
Wdl 



Vtry 
Well 



Fiirly 
Well 



Nol Very 
W*l) 



tp«i(J lo dress a^ nmied .mdtohav<- 
ad< niuUr shrttt'f 

linking healthful Uwn^a. pattems^-^Mtrng a 
bulanreJ clit't gctiinf* ph^nt) of evercisi' 
arvl reiiular ^ie<^p 

l.ivmK wfter** ihe ^ur k elean the water ts 
tff^h .iml whf'r<* fxH>pk'' reall> ir> to 
{>t*jtf"f't ^hi'tr naiurai resfwrces 

iLiiiind Umr AHil Minneii for sonif Tif ihr 
<^tr^i^ Mi \'iedlJons hf>bb> imic 
.»iti fHjijJiniirnt I 'nt I "nam mem oppfir 
t^iiirti*'*^ 

Kcrhng fre*" -rti>t U^t^ f\uv,ii bv manji 
prr^onul or uork respin^Jibihlics 
t-f^Hiriij p^'rwfnailv s^ife ffim i.if>ieficf^ :n 

Hpiviti>: .1 ' harn to dn th<' kind fyi work i 

^isUiim^d p< rvjnai 'n^lyllunships- 
lovtni; dnd bt^in^j 

» jv ng ri liit" *A hon^^stji and moral int<^a 
riu liouii^ wh;^ f ttitnk is right to <\f* 

WfXMtni tfK' '*p|M>rtimirv u> read thirk ^ind 
\(ilttes 
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134. TH« toUowtng questions 4&k about yaw potiHcAl panhcip^hoa ' 

tCircJe one number on ^ach ime^) 
Frequently Somejiiw Neve/ 

a When \oi] talk \Mth ^our fru-nds <lo \m ^^vt-^r t;<lk abimt public 
problems— ihat is whal s happeninji m tht^ (-ijunlrv or m v<Hir 

communiu ' 1 2 i 

b i>o ever laik <itH>ui puhlu problems with an> th*-^ ioUo\Mn>i 
people * 

Vour famiK I > :i 

l*c<)pie wheix" vou work ? i i 

Community leaders s^rh <^s clubor diurch liMdrrs i 1 i 

r >ou ever talk aboul pubhc proble(i»s with elected ^i<^^ernm^'nl 
officials or people m pxjJiltos ^uoh *k Democratic or Uepubliran 

leaders* ^ 12 1 

d lla\e >oii evrr lalkH lo pt'ople lo (r> it> ihem to vou> lor or 

against any cantlidaie"* 1 > 2 

e Nave you ever ^i^en any mone\ ftr Might tickets ut help son;w'on('^ 

ttho wa^ tr>mg io wm^n eieeuon' ) i i 

f Have yi)u ever gone lo any poliiical n;H'eungs rallies hdrbeeues fivh 

fries, or things like ihat in eonnechon w itn an elet^iion" \ i \ 

ft Have > on ever done any work to help a candidate in hiseanipatgn '1 t X 

h^ Have >oii e^er held an office in a political pan> or bt^en electe<i to *i 

govemn^em job ' 1 i j 



137. ^Are YOU ''^is^tercd to vole^ 

\o 1 



138. Prior to October 1974, did you ev*r ve** in t 
local, sidle, or national election ? 

^Vs I - 

\o 2 



OPINIONS ABOUT YOUR FUTURE 



139. What do yOM expect to be doing in OctdbeM97S? 

(Circle as many as apply^^ 

\^{>^ktng fni i>a> at a full tune or p^irt time }ob I 

Takinii ncailemir courses at ^i two or f(n]r \ ear rollcKC 2 
Takinji; vocational or technical courses af any ktnd of schmH 
or <olleK"^ ifor e\ai»pir vocational trade bu^mess or 

ijther career training sth^wd' I 

*m .ictivt' duty in the Armed Korc<^ -or vrvue acadeiiu j \ 

llfimeniaker '> 

f Jrhcr dfs( rib^-^ ■ ft 

t40. As things stand now, t>ow far in sct'<oo1 do you thjnk you actually will get^ 

{Orcl| one > 

Hi^jh s<1io<jl onU > **l 
ViH^ationaL irdde or f f.ess fhaii two ^^■ar^ 

tjusiness scho<il [ T^o vears or m^jre % 

(Some roll<;,'e 'ificludm*; JMrj^ wi^t de^jie^M ; 

I'^nished <>dlcj!c 'four or five vear fU'^riv 5 

M.i'.ter s deure<^ oroquivaU-nt fi 

I'hi^ M l> ore(|^tivalriit^ 7\ 
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141. How import«nt i> tAch of th« following f^ctort m dit«rmming the kind of wortt you pl«n to b« doing for nf)o>tj»f 
your nhl 



ICtrcIo ono nunftbtr on «ach line,} 



Vory 
Importwnl 



a Pn^v'ious ^ork experience m the area 

b RelatU'e or Friend in the !^me hn^" of vi^ork 

c Job openii^s available m the occupation <, 

d Work matches a hobby interest of mine 

e Good income to start or within a few years 

r Job secunty and permanence 

Work that seems important and interesting to me 

m Freedom to mahe my own decisions ^ 

I Opportunity for promotion and advancement in the long run 

j Meeting and worhing \vith sociable. Friendly people 



Som*wk«t 

i mpo^fn i 

2 
2 
2 
2 
2 
2 
2 
2 
*> 



Not 
imp»rt*M 

3 

3 

3 

3 

3 

3 

3 

3 

3 

3 



H2, WKjt kind ol work will yoif b« doing when you ^ro 30 y*dr« old? (Circle th« on« that comti cloMt to what you 
•Kp«ct to b« doing,) 

CCIrcIo ontJ 

a Clerical such as bank teller, bookkeeper. secrt^tar>. typists mail carrier ticket atjent I 
b CRAFTSMAN such as baker, automobile mechanic, machinist, pamter. plumber. telepbo.,e in- 
staller, carpenter - 2 

c FARMER, FARM MANAGKH v 3 

d HOMBIAKER OR HOUSKWIFF ONLY n. 4 

e LABORER such as construction worker, car washer, sanitarv worker, farm laborer 3 
i MANAGER. AE(M1NISTRAT0R sych as sales manager office manager, school administrator 

buyer, restauraTfV manager, government official^ 
g ,\IILITARY such as career officer, enlisted manor woman in the Armed Forces 

h OPEf^ATIVE such as nieat cutter, assembler Tiachine operator, ;\elder. taxicab bus or truck 
driver, gas station attendant 

I PROFESSIONAL such as accountant, artist, registered nurse, engineer hbrarian, writer 

social worker, actor, actress, athlete, pohtician, but not including pubhc school teacher 9 

) PROFESSIONAL such as clergyman.^d^ntist. ph>'sicianH lawyer, scientist, college teacher 10 

k PROPRIETOR OR OWNER such as e^ nQr of a small business, contraciorn restaurant owner H 

1 PROTECTIVE SKf^VICE such as detective, police officer or guard, sheriff, fire fighter 12 

m SALES such as salesperson, advertising orinsurance agent, real estate broker - 13 

n SCHOOL TBACHFR such as elementary or secondary 14 

0 SERVfCFlsuch as barber, beautician practical nur!>e, pri\ate household worker, janitor, uajter 15 

p TKCHNICAL such as draftsman, medical or dental tcclinician, computer programmer 16 

<l NOT WORKING 17 



143^ Do think you will n««d more education or schooling than what you have at present in order to obtain tht« kind 
of ^rk or to advene* ^« Y^^ wai/ld fNce m |ob career? * 



No 
Ves 

l>>n t know 

V — 



GOTOQ 14$. next Pane 
GO TOQ i44, nextpn^e 
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If you wanttd to 91! ^dditton^l «<{uC4ttcn, would any of foMowmg b« rcdsons Why you could not do 

(Orck one number on each Itne.} 



a. I probably couldn t afford u «^ 

b I wouldn I be qualified ( Uiw grades, test scor^^s. t*ic ^ 

c No school wLihm commuhng distance from tny lioriio 

d I u'ouldnH bavc the limc to do it 

c I prOt>ably couldnH gel rekai:C4J from m> joh to do it 

r f vtouldn t be sufricicntly interested 



My 



NOT My 



145* Do you owe any money for an education or tr^tntng loan for whtch your repayment schedule has he9un'' 

No I GO TO Q i4S 

Ves ; 2 CO TOQ. t46 



146, When wai your firtt pay ment due? 

I month I 



I year* 



147, Are you having or hav^ you had any diff i^lty in meeting payments? 

N(» 1 
Ves 2 ^evplain v^hy 



J. 



148- How important is each of the following to you m your life? 



1 Betnf; successful m ni\ line of \^ork 

b Ptndint; the nghl pcrs<in to marr\* and \\^\iu^ a lm(>ps famiK lift^ 

c Ifavin^^ lots of money * 

d ffavin}^ strong friendships 

e feeing able 10 find steady work 

f Bemg a leader in my comnmnil> 

g l^ctnf; able to give my children better opporninitit's ih^m E \e had 

b E jvmj^ c\<fSe to parents and relaiL\^!; 

L (jeUing awa^ from this area ttf (ho Countj*) 

J forking tOjti>rreci socml and ecom»mic ujequaliiU"^. 

k Having leisure lime lo enjo> ni> own liw'Cests 

I H^ivmg a good education 



(Circle one number on each hne.) 
VerV £om«whdt Not 

tmportint I ^P?*^^* loipoHant 
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, iNFORMATtOH ABOUT THE PAST 

— 



1#* 



One of the best stiKSents.in my class I- 

AbavethenuddJeoTmycUss 2 

^ Inthemiddleof myclass 3 

Just good enou^ to eetby 4 

. Expected me not^to complete high school 5 



Whtfi y««»i«^r* in tK* lit* MHfttK and IMgradM* About wfwt^^ 

(Or«1# 4110 mrnibir ofi Mcli I tno J 



a. 
b. 

d. 



In my 6th grade.: 
In my 9th grade 
In (py 12th grade 



1t« 11t« 

Horn m 25% 


5»%r 


51 to 

75% 


. 74to 

n% 


ft% 


All 
(100%) 




2... 












S 1 


2... 


...3 




.5 




...7 


0 1 


2. .. 


;..3.... 




...5 




...7 


.0 1 


2 ... 




. .4. A. 


.5. ... 


...6 ... 


...7 



15K Wh«n youw^r* in high xhooj, •bout how m*nf of voor t^fctiorf wt>» whito or C»iK<iiti? 

ICIrcloOfM.) 

^ , None 0 

Some i 

About hall 2 

Most .. ^ 3 

All . . , . . 4 



151. Wm yoo vvvr "bvtfod" to school tht fwrpoM of racitlly tnto^rttlitff or rtdtlly boUndof tho itodont body of 
tht tct»oot? 



Yes. softtetime during grades one through SIX - 
Yes. sometime dunng grades seven through 12 
.No. I hcvcr was bussed for this purpose ^ 



tOrcU M moay m tpplyJ 

.. I 

.2 , . 

3 




triily* Ftr r^irtfft thit *c«l«, nif«r* to tH« trjtf on Hm Ur tid* whiU 51 r«f«r« to tht trjit on fh* f jr 
" right L«4^t t«t(« An •xjmpi* to tho«r wiMt yov uiying «rhtn you ctrcU J numbor from 



02 3 4 5 6 7 B 



CIRCLE ibe ONE NUMBER ihal come? 
closest to saying how you would rate 
yourself 



'9 



chccrrul just about all the linu* 
cheerful most of the time 
often cheerful 

more often cheerful than sad 
more often sad than cheerful 
often sad 

sad most ol thcttme 

sad iust about all the time ^ 



fCicxU one^mUr w\ oach Iim.I 



fn^ctivo 

I Utk drivev energy. Vitality, f tend to be 
pas^ve, and am with^t strong interests 



b. Un^mtM»d4n9 of Othtrt 



I am sympathetic at>out the feelings and 
prpbtems of other persons people come to 
hrte for advice when in trouble 



I 2 3 4 5 $ 7 S 



I 2 3 



$ 6 7 8 



I have unhmtted energy, high drive, 
vitality. I ;ieed to )>e constantly active 
and interested m mdny activities 

Hot Und4r«tJncling of aV€r« 

I am unaware of and unintcr<;Med in 
the feelings and problems of <;ther^ 
other persons do not come to^ me lor 
advtce 



00 Not Thtnit Fjr Aht jd 

1 act impulsively without thinking of the 
consequences and frequently^! am caught 
short t>ccause 1 have not foreseen the 
outcomes 

Solf'Cencomod 

I talk a lot about myself, think more about 
myself and what I want than about other 
people. I frequently am unaware of the 
rights and needs of other people 



Efithuti^^ti^ 

I am Interested and excited about 
events, get involved in activities easily 
havi; strong interests 



ah 



f. Procti»l 

I have good judgment and common sense, 
I make practical and appropriate 
comments and deeistons 

g. V«9k*o ThifiWing 

My thinking IS vague itlogiral indefinite 

h. Porton^lly Wjrm 

f tend^o be sincere, friendly, emotionally 
responsive, sympathetic to others 
'affectionate, ard enjoy other pt^t^ple 



Ambitious 

f set high goals U*r myself and am 
dissatisified uhcn I do not arcamphsh nil M 
them. When t finish one thin** 1 t>eRm 
another right away 



I 2 3 4 5 G 7 8 



1 2 3 



t 2 



$ 6 7 8 



12 3 4 5 6 7 8 



3 4 



5 G 7 8 



Think Aho^ 

I con^sider future possibilities and 
outcomes of my decisions before 
acting 

Ottter.Conciriwd 

1 think of othf>rs and uhat they want, 
try 10 coniiider others' points of view, 
can compromise or adjust t<Pdemands 
4>f others 

Unenthufiaslk 

I 

1 do not get deeply involved or e?<(nted . 
I am mild, not much excites 



Impractit 

>I make impractical inappropriate 
suggestions that 'don't consider all 
aspects of a problem 



Ct«jr Thinking 

3 4 5 6 7 a .My thinking is clear, prensc. and 
logical 



12 3 4 



Personally Cold 

I tend to be distant, aloof, austere, and 
B undemonstrative with others. I do not 
like to exprt^ss affection or feelmf:;s and 
am more eomfort^ble ni inip^'-r^qal 
situations y 



y Uhambitiovt 

I am unambmouK and am easily 
I 2 ^ 4 3 6 7 satisifed uitii what I can «tcconiplish 



6i 
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* Section G: Background Information 



PWm* print yovr n«mt, addrtit. ^nd H>* ttltphoM numUr whcrt you can mott usually b« reached dOring the comii>9 



vnun NAMR 


TKLmiONK 




AllKA CODK 


NUMHKIt 








atV: STATK 


ZIP 


PWam Print ttMiuim. tddrMt Atidttltphon«numbtrof yourpartntt. 








TKLKPMONK 


ADDftPLSS 


AKKA CODK 


NUMBER 


— — 1 -. . _.. , ., 






CITY ' STATK 


ZIP 


PtMM PRtNT th« luimt and addms of two other peoplf who will know wh«r« to get m touch with you during the comii^g 
y94r tLiptno more thin one pertonwhonow lives with youJ 


NAME 


TELKPtlONK 




AKEA CODK 


NUMBER 








CITY STATK 


ZIP 




NAMR 


rPXEPIIONE 




ARKA CODK 


NUMBER 








CITY STATK 


ZIP 


Pletfe PRINT your ipousfr't full name (il you are n^arried)* 










Plooie givo Itte following information about yourtelf, 

4aj Date of birth _ <monttit uUi\i 

ibi Sex iClrcle one y \1;ile I 

Ktrnjilc 2 * 

4c> Social Sccun;> No 

(d» Driver's Li cer -"No Suit*- 

(el When did you eotnplcti* this qut'slKmniiiro ' irruiiuh> 





THANK YOU FOR YOUR COOPERATtON 

THIS INFORMATION WILL BE KEPT In STRICT CONFIDENCE AND WILL BE USEO ONLY FOR FUTURE 
FOLLOW-UPS IN THE NATIONAL LONGITUDINAL STUDY OF THE HIGH SCHOOL CLASS OF 
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